SIMON BALLE ALL-THROUGH SCHOOL, HERTFORD

TEACHER BUSINESS/ECONOMICS
Full or part time MPS
START Flexible Start Date

Initially for 1 year
Creating tomorrow’s citizens today

We are looking to appoint a dynamic, proactive candidate to the post
of Business/economics teacher. This post presents a good
opportunity for a qualified or unqualified teacher to take on an
interesting role in our outstanding school.

Applicants will need to demonstrate their commitment to the
teaching of Business and economics. We require practitioners who
have the enthusiasm, skill and ability to make a positive contribution.
The successful candidate will be committed to teaching across the
11-18 range, ideally having experience of teaching up to A level.

Applicants will need to demonstrate their commitment to excellent
teaching and learning; to securing good or better outcomes for
students; to developing student potential and to promoting the study
of the subject in the 6th form

If you believe you have the vision and commitment to work in an all-
through school which seeks to raise achievement as well as set and
maintain high standards and expectations, please visit our website to
discover more (www.simonballe.herts.sch.uk)

Please use the Simon Balle School application form and we prefer electronic
submissions where possible. Electronic versions of the application form are
available on our school website at:
http://www.simonballe.herts.sch.uk/vacancies/

Please include a covering letter (no more than 2 sides 1A4 sheet
outlining why you are right for this role and what you can bring to an
all-through school) with your application.

Closing date: Friday 7™ July (noon) however candidates are
encouraged to submit their application as soon as possible as the
school reserves the right to close the advert should we feel able to
appoint an appropriate candidate.

Interviews : TBA


http://www.simonballe.herts.sch.uk/
http://www.simonballe.herts.sch.uk/vacancies/

Simon Balle All-through School is committed to safeguarding and promoting the welfare of students and expects
all staff and volunteers to share this commitment. Applicants for this post must be willing to undergo child
protection screening, including reference checks with previous employers and the Disclosure and Barring Service.

We are committed to a policy of openness and equality of opportunity in the employment of staff. We will not
condone discrimination on the grounds of the basis of age, disability, sex, sexual orientation, pregnancy and
maternity, race or ethnicity, religion or belief, gender identity, or marriage and civil partnership. It is our central
responsibility to ensure that every individual that we come into contact with is treated with dignity and respect.



