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A community of inspiration, excellence and opportunities for all to grow
	 JOB DESCRIPTION

	Job Title
	Assistant Leader Modern Foreign Languages

	Post Holder
	
	Reports to
	Head of Department

	Grade
	Main Scale Teacher + TLR 2b



The post holder will be expected to undertake duties in line with the professional teacher standards for qualified teachers and work towards meeting these standards.
DUTIES OF ALL TEACHING STAFF             
Purpose

1.         Inspire students to achieve their very best.

2.         Ensure all lessons meet the expectations of the Shirebrook Academy Principles of Consistently Effective Teaching.

3.         Ensure all students make excellent progress towards achieving challenging curriculum goals.

4. 
Inspire and support students to maintain the 5Ps, the Academy Character Values and uphold the Behaviour for Learning Policy

5.        
Fully implement all Academy policies and procedures.

                                                                                                                                                 

ROLES AND RESPONSIBILITIES OF ALL TEACHING STAFF
1.  Quality of Education: Curriculum, Teaching and Learning, Assessment & Feedback

i.) To maintain the teacher standards as set out by the DfE.

ii.) To have a clear understanding of the intent of the relevant curricula and the intended end points for students, working with others to plan highly effective Curriculum Maps, Schemes of Work and lessons.

iii.) To collaborate with colleagues in order to improve the effectiveness and consistency of learning & teaching.

iv.) To ensure that strong relationships, good subject knowledge and effective pedagogy form the bedrock of consistently good teaching and learning

v.) To ensure all students can engage and achieve in lessons, making reasonable adjustments for students with identified Special Educational Needs and/or Disabilities using EHPs and Pupil Profiles as appropriate. 

vi.) To support, develop and implement department assessment & feedback procedures.

vii.) To use assessment for learning as an integral part of effective teaching and learning. 

viii.) To ensure formative and summative assessments are accurate and students are informed of their strengths and areas for development

ix.)  To use information from formative and summative assessment to plan for effective next steps in learning.   

x.) To make effective use of resources, including ICT.

2. Supporting and guiding students’ Personal Development, Behaviour and Attitudes

i.) To lead a tutor group providing effective and consistent pastoral support, care and guidance to the students in the tutor group 

ii.) To teach, assess progress towards curriculum goals and contribute to the planning of the Personal Development curriculum. 

iii.) To inspire and advise students on how to build on the learning in school for future progression and careers

iv.) To develop positive can do attitudes within students, encouraging high aspirations and ensuring all students make good progress.

v.) To be a role model for students, demonstrating and reinforcing the Academy character values of Courage, Honesty, Integrity, Compassion and Kindness

vi.) To implement the Academy Behaviour for Learning strategy maintaining a positive learning environment and positive professional relationships with students

vii.) To be aware of and implement when necessary, The Academy’s Child Protection and Safeguarding procedures.

3. 
Partnerships

i.) To work closely and considerately with all colleagues.

ii.) To work collaboratively with the community to develop ideas, opportunities for students and best practice

iii.) To communicate regularly and considerately with parents and carers and other stakeholders

SPECIFIC DUTIES OF THE POST:

1.
To contribute to the development and implementation of the personalisation/assertive mentoring and tracking within the School Improvement Plan.

2.
To lead collaborative work on placing students on the correct courses/pathways.

3.
To contribute to the planning and implementation of whole school policies for quality assurance and performance management.

4.
To lead and deliver high quality tracking and intervention strategies across a subject area/ group of areas. 

5.
To contribute to the identification of whole school priorities for tracking and intervention

6.
Research, identify and share best practice in T&L and curriculum development across a group of subjects

7.
To provide performance management for agreed teachers within a curriculum area.

8.
To work with senior leaders to develop strategies within the school to ensure effective intervention and mentoring within the Academy for 3 and 4 levels progress for students

9.
To design and implement personalised teaching and learning programmes for target groups (e.g. FSM/SEN) and under-performing students 

10.
To develop and implement effective policies and procedures for tracking, assertive mentoring, and intervention and share excellent practice in this area.

11.
To deputise for the Head of Department in their absence.  

To carry out any other duties which may be reasonably required by the Principal.

All the above is subject to the terms and conditions laid out in the current Teachers Pay and Conditions document.

This job description is current at the date shown, but, in consultation with you, may be changed by the Principal to reflect or anticipate changes in the job commensurate with the salary or job title.

The employer for all positions with Shirebrook Academy is “Aston Community Education Trust.”
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