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Addendum – COVID-19
If a child deliberately and knowingly contravenes social distancing with the intent to cause distress, harm to others this will be an immediate consideration for permanent or temporary exclusion and the head teacher will consider this if the need arises.
Whilst operating in ‘bubbles’, children will not go to alternative classrooms for time out, or go to Key Stage Leaders. SLT will speak to children when necessary. 

Behaviour expectations at Christ the King are set at the highest standard to help us to create an atmosphere where children feel safe, secure and cared for, where they learn to respect and care for each other and the environment, and where the rules of acceptable behaviour are clearly understood, as are the reasons for their implementation. We encourage pupils to achieve in a learning environment where self regulation of behaviour is promoted, and pupils are taught the skills to achieve this. We believe pupils will achieve their full potential in a happy, stimulating and ordered school environment.
Our school’s core mission and values lie at the heart of our expectations for excellent behaviour.
Our Mission
Our mission, with Christ as our light and our guide, is to:
Strive every day to grow in confidence, independence and self-belief as we learn and discover the potential we have, using the gifts and talents God has given to us.
Work as one, inspired by the teachings of Jesus, to share the light of his love in our homes, school and parish, and with our global family.
Grow together, living out the fruits of the Holy Spirit, as we help to build God’s Kingdom, here in Thornaby.
Our Values
[image: ]
Aims 
The aim of our Behaviour Policy is to help to create and foster good caring relationships, based on sound Christian values and respect for each individual member of the school community, as stated in our Mission Statement. 
Our aims for behaviour
· Provide an inclusive, safe and positive environment in which pupils can learn; have respect for each individual, regardless of gender, ability, status or appearance;
· Ensure all pupils develop personal confidence and have a voice that will be listened to;
· Ensure pupils develop personal resilience and understanding that difficulties can be overcome with the right solutions;
· Support pupils to develop skills in emotional self-regulation; 
· Provide individualised approaches to behaviour if and when required by pupils with more complex needs;
· Be tolerant and understanding with consideration for the rights, views and property of others;
· develop a responsible and cooperative attitude towards work and their roles in society;
· Achieve their potential in terms of self-esteem, academic achievement, aesthetic appreciation and spiritual awareness; 
· Take pride and a responsible interest in caring for their environment. 
Principles 
· Every child has the right to learn and no child has the right to disrupt the learning of others. 
· The establishment of an appropriate ethos is an essential prerequisite for learning. At Christ the King we believe in an approach which promotes consistent, calm, caring and firm management of behaviour at school. Stress is given to regular and consistent praise and reward and not an excessive time on conflict or negative interaction. By recognising the positive aspects of a child’s behaviour, we endeavour to raise the child’s self-esteem and feelings of self-worth. 
· We recognise that there is ample research to support the argument that high self-esteem is linked to good academic judgement. However, we also recognise that self-esteem is not easily quantifiable.

Responsibilities 
The governing body
The governing board is responsible for monitoring this behaviour policy’s effectiveness and holding the headteacher to account for its implementation. 
The Headteacher 
The headteacher is responsible for reviewing and approving this behaviour policy. 
The headteacher will ensure that the school environment encourages positive behaviour and that staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure rewards and sanctions are applied consistently. 
Senior Leaders
· To monitor the impact of this policy and review when required;
· Report on the effectiveness of this policy to Governors;
· Ensure staff access appropriate training and/or coaching regularly;
· Monitor any behaviour which may be causing concern across the school
· and take appropriate action to ensure that any impact on learning is minimised;
· Engage with families through person centred planning approaches whereby the needs of the child are placed at the centre of all decisions made;

Staff 
Staff are responsible for: 
·  Implementing the behaviour policy consistently 
· Modelling positive behaviour 
· Providing a personalised approach to the specific behavioural needs of particular pupils
· Recording behaviour incidents 
·  Behaviour logs are kept on CPOMS for children who show patterns/ are persistent in unacceptable behaviour or low-level disruption.
· Behaviour logs are also completed as necessary on CPOMS by each class teacher to monitor low-level disruption or issues, in order to identify and support regular problems with behaviour. 
Procedures for promoting good and positive behaviour: 
· Staff acting as role models.
· Staff offering guidance to children, including praise. 
· The provision of a curriculum designed to extend and engage each child. 
·  Classroom organisation which facilitates independent and confident working. 
·  The encouragement and appreciation of children who act as positive role models. 
· Using reward systems and praise to recognise good work and behaviour. (See Rewards and Sanctions). 
Parents are expected to: 
·   Support their child in adhering to our Trust home /school agreement 
·  Inform the school of any changes in circumstances that may affect their child’s behaviour 
·  Discuss any behavioural concerns with the class teacher promptly 
Procedures for eliminating undesirable behaviour: 
·   Clear guidelines on responding to behavioural issues which have the full commitment of all teaching and nonteaching staff. 
·   A schedule of sanctions for undesirable behaviour (See Rewards and Sanctions). 
·   Conscientious supervision of pupils at all times. 
·   Rapid and stringent response to incidents of bullying and racial of sexual harassment. 

The senior leadership team will support staff if necessary in responding to behaviour incidents.

Recording incidents of poor behaviour
Incidents of poor behaviour are recorded on CPOMS by the member of staff dealing with the issue. This alerts SLT who will respond as required.

Pupil code of conduct 

To support all of our school community in recognising and knowing appropriate behaviours for making sure everyone is respected, happy and safe, each class has devised their own Class Charter outlining behaviour expectations, which staff discuss and refer to with their classes. In this way, the standard of behaviour we expect is clearly outlined. We expect children to try their best in all activities. 
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Bee-Haviour 
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Rewards and Sanctions
There is a whole school strategy in place for rewarding the efforts of pupils who demonstrate our core values, linked to the Fruits of the Spirit. Awards are presented in assemblies for these school values and other aspects of whole school priority. Class teachers are able to determine appropriate class based rewards such as stickers or prizes which encourage motivation and recognise efforts and achievements. Staff members are committed to positive recognition for what pupils can do and for the individual steps each child makes towards their goals. Sanctions may be necessary to ensure that individual pupils develop an understanding of consequences for making choices which negatively affect others.
Every class displays an ‘Excellent Bee-Haviour’ display which displays five hives before a honey pot. Pupils are explicitly taught to recognise their behaviour and their readiness to learn. Teachers will move children’s names up and down the hives in celebration of positive behaviour or as a sanction. If a child’s name is in the honeypot at the end of the week, they will gain appropriate rewards. Class teachers are able to respond appropriately to the needs of their class and may apply appropriate rewards and sanctions which are in keeping with the overall school ethos. Any specific arrangements for individual pupils will be agreed in collaboration with SLT. Occasionally, the behaviour of children may escalate and become unsafe within a classroom. Children with this level of behaviour will require the involvement of SLT who will coordinate an individualised response to behaviour through a risk Assessment and behaviour support plan. This plan will be discussed with parents/carers.
It is important that pupils are supported to understand that inappropriate behaviour choices lead to consequences. Sanctions can follow sometime after an event, when the pupil is regulated and able to reflect upon their behaviour. In such circumstances, staff should inform the child that their behaviour is inappropriate and that it will be spoken about later. Sanctions will never involve taking away a previously earned reward.  Teaching staff will avoid any sanctions which lead to unnecessary shaming or humiliation of the child. The specific needs of the child will be considered when deciding appropriate sanctions and sanctions will be individual to the child; we recognise that a one size fits all approach is not appropriate for our pupils.
 After a child receives a sanction, it is important to repair and attention away from the inappropriate behaviour. Staff must reassure the pupil that the inappropriate behaviour has been dealt with and that all parties will move on and start afresh. In addition to the stages of sanctions, where appropriate, children will be supported to reflect on their behaviour choice and be given an opportunity to make amends, for example they may be supported to make a sincere apology.







Unacceptable Behaviour is defined as: 
Lack of respect and care for others and their property
Physical aggression
Verbal aggression
Lack of manners
Vandalism
Deliberately refusing to follow instructions
Disrupting lessons
Harassment
Poor attitude
Bullying

In some instances of more serious cases of unacceptable behaviour, the child will be referred immediately to a member of SLT or the Head teacher. These include: 
Violence 
Putting others and the school in danger 
Persistent bullying 
Peer on peer abuse
Racial and sexual harassment 
Repeated breaches of the school rules 
Any form of bullying 
Sexual assault, which is any unwanted sexual behaviour that causes humiliation, pain, fear or intimidation 
Vandalism
Theft 
Fighting 
Racist, sexist, homophobic or discriminatory behaviour 
Possession of any prohibited items Any article a staff member reasonably suspects has been, or is likely to be, used to commit an offence, or to cause personal injury to, or damage to the property of, any person (including the pupil) 
[bookmark: _heading=h.1t3h5sf]Bullying 
Bullying is defined as the repetitive, intentional harming of one person or group by another person or group, where the relationship involves an imbalance of power. 
Bullying is, therefore: 
· Deliberately hurtful 
· Repeated, often over a period of time 
· Difficult to defend against 

Bullying can include: 

Emotional - Being unfriendly, excluding, tormenting 
Physical -  Hitting, kicking, pushing, taking another’s belongings, any use of  violence 
Racial -  Racial taunts, graffiti, gestures 
Sexual Explicit - sexual remarks, display of sexual material, sexual gestures,  unwanted physical attention, comments about sexual reputation or performance, or inappropriate touching 
Direct or indirect verbal - name-calling, sarcasm, spreading rumours, teasing 
Cyber-bullying - Bullying that takes place online, such as through social networking sites, messaging apps or gaming sites 
When dealing with serious behaviour incidents, although rare, we recognise that pupil’s make mistakes and from time to time need to be taught to understand rules in a sensitive and understanding way. Behaviour sanctions are, therefore, applied and used appropriately. Parents and staff should be aware that on rare occasions, the Head Teacher reserves the right to exclude pupils for a fixed term or permanently and will do so if the need arises
[bookmark: _heading=h.4d34og8]Malicious allegations 
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 
Please refer to our Child Protection policy for dealing with allegations against a member of staff for more information on responding to allegations of abuse. 
The headteacher will also consider the pastoral needs of staff accused of misconduct.  
Procedures 
For promoting desirable behaviour
· staff acting as role models 
· staff offering guidance to children, including praise and encouragement
· the provision of a curriculum designed to extend and engage each child
· classroom organisation which facilitates independent working 
· rewarding and recognizing exemplary behaviour through the Fruits of the Spirit reward  system 
· the encouragement and appreciation of children who act as positive role models 
· collaborative work within classes and across year groups, which helps to develop good relationships 
· a merit award system, involving the distribution of stickers, house points, certificates and other rewards for good work and behaviour at the weekly ‘Good News’ assembly 
· children’s achievements are celebrated through display, Good News Assemblies, Attendance Certificates, Merit Badges, Award of the Week and the House Trophy  and the house point system

For eliminating undesirable behaviour 
· clear guidelines on responding to behaviour issues which have been developed by, and have the full commitment of, all teaching and non- teaching staff;
· a schedule of sanctions for undesirable behaviour, (see Appendix); 
· conscientious supervision of pupils at all times; 
· rapid and stringent response to incidents of bullying and racial or sexual harassment; 
· a readiness to support and improve  persistent behavioural problems if necessary through special educational needs and disabilities procedures (see SEND policy).



For promoting care for the physical environment 
· Involvement of children in caring for their environment, i.e. litter, planning displays and the Geography and Eco Schools Programme. 
· Developing the children as Stewards of Creation 
· A variety of security measures, intended to help the children feel secure and looked after. 

Expectations of Pupils 
Pupils are expected to: 
· attend regularly and punctually 
· bring the required equipment to school e.g. reading book 
· give of their best effort at all times 
· be polite and respectful to other members of the community 
· wear their uniform with pride 
· behave in a politely and courteously manner on their way to and from school and when representing  the school on trips 
· care for their environment 
· complete all homework set 
Pupils must not: 
· disrupt the learning of others 
· put at risk the health and safety of others 
· prevent the teacher from teaching 
For parents and carers 
The Governing Body assumes that if you choose to send your child to Christ the King School then you are in agreement with our policies – parents and children do not have the  right to ‘opt out’ except by choosing an alternative school. These policies are available for all  prospective parents to view on our school website and parents are informed of them from  time to time.
All Staff have statutory authority to discipline pupils whose behaviour is unacceptable,  who break the school rules or who fail to follow a reasonable instruction (Section 91 of  the Education and Inspections Act 2006). 
The power also applies to all paid staff at a level agreed by headteacher and governing  body with responsibility for pupils, such as teaching assistants. 
Teachers can discipline pupils at any time the pupil is in school or elsewhere under the  charge of a teacher, including on school visits. 
Teachers can also discipline pupils for misbehaviour outside school when and if appropriate. 
Teachers also have a specific legal power to impose detentions   
Headteachers and staff authorised by them have a statutory power to search pupils or  their possessions without consent, where they have reasonable grounds to suspect the  pupil may have prohibited items. 
More detailed advice on confiscation and what must be done with prohibited items found as a  result of a search is provided in the DfE document ‘Screening Searching and Confiscation – advice for head teachers, staff and governing bodies’. 
All staff should be expected to deal promptly with racist, religious, homophobic, transphobic  and disability hate incidents . These are recorded on CPOMs and  considered as to whether further support for the victim community is required. There is a need to monitor hate incidents in school to get a full picture of the  frequency and nature of hate incidents and measure the effectiveness of the methods used by  schools in responding to all hate incidents. 

Further Policy on Sanctions 
What the law allows: 
Teachers can discipline pupils whose conduct falls below the standard which could reasonably  be expected of them. This means that if a pupil misbehaves, breaks a school rule or fails to  follow a reasonable instruction the teacher can impose a sanction on that pupil. To be lawful, the sanction (including detentions) must satisfy the following three conditions:
1) The decision to punish a pupil must be made by an appointed member of school staff or a  member of staff authorised by the head teacher; 
2) The decision to punish the pupil and the sanction itself must be made on the school  premises or while the pupil is under the charge of the member of staff; 
and 
3) It must not breach any other legislation (for example in respect of disability, special  educational needs, race and other equalities and human rights) and it must be reasonable in all  the circumstances. 
A sanction must be proportionate. In determining whether a sanction is reasonable, section 91  of the Education and Inspections Act 2006 says the penalty must be reasonable in all the  circumstances and that account must be taken of the pupil’s age, any special educational needs  or disability they may have, and any religious requirements affecting them. The head teacher may limit the power to apply particular sanctions to certain staff and/or  extend the power to discipline to adult volunteers, for example to parents who have  volunteered to help on a school trip. 
Corporal punishment is illegal in all circumstances. 
Sanctions should be appropriate to meet the needs of the pupils and the school and this  subsequently may require a referral to other agencies. 

Pupils’ conduct outside the school gates – teachers’ powers 
What the law allows: 
Teachers have a statutory power to discipline pupils for misbehaving outside of the school  premises. Section 89(5) of the Education and Inspections Act 2006 gives head teachers a  specific statutory power to regulate pupils’ behaviour in these circumstances “to such extent as  is reasonable.” 
In response to all non-criminal bad behaviour and bullying which occurs anywhere off the  school premises and which is witnessed by a staff member or reported to the school will be  dealt with through the sanction steps. 

Teachers can discipline pupils any time the pupil is in school or elsewhere under the charge of a teacher; including educational visits. 
Teachers may also discipline pupils in certain circumstances when a pupil’s misbehaviour occurs outside of school to such an extent as is reasonable. Such occasions could include when a child is: 
•  Taking part in any school-organised or related activity. 
•  Travelling to and from school. 
•  When the child is wearing our school uniform. 
Equally, when their behaviour: 
•  Could have repercussions for the orderly running of school. 
•  Poses a threat to another pupil or member of the public. 
•  Could adversely affect the school’s reputation.  
[bookmark: _heading=h.2s8eyo1]Malicious allegations 
Where a pupil makes an accusation against a member of staff and that accusation is shown to have been malicious, the headteacher will discipline the pupil in accordance with this policy. 
Please refer to our Child Protection policy for dealing with allegations against a member of staff for more information on responding to allegations of abuse. 
The headteacher will also consider the pastoral needs of staff accused of misconduct.  
Physical restraint 

Power to use reasonable force.  Christ the King staff are aware of the regulations regarding the use of force by teachers. This would be used in some circumstances in order to prevent pupils committing an offence, injuring themselves or others, staff have the power to use reasonable force. Teachers will always use their professional judgement and consider the pupil’s behaviour and level of risk presented, the degree of force used, the impact on the pupil or staff member and the child’s age, SEND status. 
Examples of these include: 
•  To prevent a pupil from attacking a member of staff or another pupil, or to stop a fight. 
•  To restrain a pupil at risk of harming themselves or others through physical outbursts. 
If a serious incident did occur involving the use of force, staff will speak to parents and it will be recorded on CPOMS. 
Incidents of physical restraint must: 
•  Always be used as a last resort 
•  Be applied using the minimum amount of force and for the minimum amount of time possible 
•  Be used in a way that maintains the safety and dignity of all concerned 
•  Never be used as a form of punishment 
•  Be recorded and reported to parents
Confiscation
Any prohibited items (listed in section 3 in the link to the Dfe guidance found below) found in pupils’ possession will be confiscated. These items will not be returned to pupils. 
We will also confiscate any item which is harmful or detrimental to school discipline. These items will be returned to pupils after discussion with senior leaders and parents, if appropriate. 
Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening and confiscation. 
[bookmark: _heading=h.17dp8vu]Pupil support 
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be differentiated to cater to the needs of the pupil. 
The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging behaviour to determine whether they have any underlying needs that are not currently being met. 
Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist, medical practitioners and/or others, to identify or support specific needs. 
When acute needs are identified in a pupil, we will liaise with external agencies and plan support programmes for that child. We will work with parents to create the plan and review it on a regular basis. 

[bookmark: _heading=h.26in1rg]Pupil transition 
To ensure a smooth transition to the next year, pupils have transition sessions with their new teacher(s). In addition, staff members hold transition meetings within school and with secondary schools. 
To ensure behaviour is continually monitored and the right support is in place, information related to pupil behaviour issues may be transferred to relevant staff at the start of the term or year. Information on behaviour issues may also be shared with new settings for those pupils transferring to other schools. 
[bookmark: _heading=h.lnxbz9]Monitoring arrangements 
This behaviour policy will be reviewed by the headteacher and the LGB every year At each review, the policy will be approved by the headteacher. 
[bookmark: _heading=h.35nkun2]Links with other policies 
This behaviour policy is linked to the following policies:  
· Exclusions policy 
· Appendix to Behaviour Policy: Changes Relating to Post Lockdown Reopening Policy
· Child Protection Policy
· Anti-bullying Policy 
· SEND Policy 
· Peer on Peer Abuse Policy

Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on: 
Behaviour and discipline in schools 
 Searching, screening and confiscation at school 
The Equality Act 2010 
 Use of reasonable force in schools 
Exclusion from maintained schools, academies and pupil referral units in England
Supporting pupils with medical conditions at school 
It is also based on the special educational needs and disability (SEND) code of practice. 


Appendices 
1	Reward System
2	Guidelines and Procedures for Behaviour at Christ the King
3	Schedule of Sanctions and for Dealing with Behavioural Issues. 
4	Behaviour Reflection Forms 



Appendix 1 Reward  system 

· Friday Celebration Assembly. 
· Sharing through Marvellous Me and social media
· Certificates. 
· Texting to parents 
· Home/school liaison 
· Samples of good work displayed/recognised 
· Special achievement, real effort, extra good behaviour etc. is rewarded by praise from the teacher and peer group. This may be reinforced by visiting another teacher/class. 
· House-Point System, merit badges and a weekly Trophy for the winning House.
· Reward stickers. 
· Prefect System. 
· Positive marking of work. 
· Attendance rewards
·  Attendance certificates for children who have 100% attendance at the end of each term. 

It is felt that the approval of peers and adults gives a child the greatest reward, in increasing self-esteem and improving self-image.

Appendix 2 
Guidelines and Procedures for Behaviour at Christ the King: 
Manners 
· Courtesy is expected from everyone at all times. 
· All children are expected to be well-mannered at all times. Terms of ‘please’, ‘Thank you’, ‘May I ...’ etc. should be used as a matter of course. 
· Children are expected to pick up coats, litter etc., and stand aside in the corridor for adults.
· Children are expected to follow the example set by adults in the school. 
Play-times/Lunch-time 
· When children must go to the toilet they should wash hands and then go out calmly into the playground. 
· If it is necessary for a child to return into the building, permission must be obtained from the Lunch-time Supervisor, or teacher on duty. Children must ask properly – ‘Please may I .. .?’ 
· Children must interact with each other sensibly at play-times. Kicking, fighting, name calling etc. is not tolerated. 
· When the bell rings at the end of play-time, the children must stand still and wait until they are called by the teacher to walk to their line. 
· Children must walk in a quiet and orderly manner to their classrooms at the end of play times. The class teacher or teaching assistant must be present to escort the children calmly to their classroom. One adult should be present on the yard and one adult should be in the classroom to meet the children. 
· A separate line may be drawn up for children who are not co-operating. 
Misbehaviour in the play-ground 
· Minor offences (incidental pushing etc.)
· More serious offences (kicking, fighting, deliberately offending another child)
The child automatically misses the next morning’s play and the class teacher needs to meet  with the parents and child to discuss the incident. 

Play-ground and Lunch-time Behaviour 
· Lunch-time Supervisors to deal with all minor incidents 
· Books for minor bumps/bangs to Lunch-time Supervisors, report to teachers after lunch
· All bumps to the head will result in a phone call home 
Lunch-time Supervisors to report to Class Teachers only if serious e.g. 

· Any knock to the head 
· Serious bleeding 
· Fighting 
· Bad-language 
· Any sexualised language/gestures/behaviour 
Generally all children should be outside for play-times. Social interaction is a very necessary part of Primary Education.  Children must line up, and enter class quickly and calmly after play/lunch-times.
Children not to leave class at end of session until the bell rings 
If given ‘time-out’ for poor behaviour, this must not be excessive, as this is totally ineffective in improving behaviour 
All staff have a duty and responsibility to work collectively to ensure that behaviour within the  school is exemplary
Classroom behaviour 
· On entering the classroom after breaks and dinner, KS1 children sit on the carpet area and KS2 children sit at their desks and take out work or reading. Prefects are not trained  adults and cannot be responsible for the behaviour and safety of a class. If prefects are  with a class, another teacher must be made aware of this, in case of accident or emergency. 
· For wet playtimes one member of staff cannot supervise a whole key stage. It has to be remembered that play times are for the benefit of children – to engage and interact with their peers, they are not for staff.
· All children must know where all resources are located in their classroom. They are expected to access any tools or materials for a task by themselves, in a disciplined and courteous manner. Resources must be handled with care, and put away tidily. 
· Children are not allowed to shout out in class, but must put their hand up and wait their  turn to speak. 
· Children and adults are expected to listen to each other, so that no-one is speaking when another person is speaking, during whole-class or small group sessions. 
Dining-Hall 
· Water is provided and children may have milk at  lunchtime with their meal. 
· Children are not allowed to shout or move places during dinner, but to talk sensibly with other children on their table. 
· Children are brought into the hall, led by the adult on duty. Waiting should be kept to a minimum. 
· Children should remove outdoor wear (coats, hats etc) when eating 
Toys 
· Toys are not allowed to be brought into school, unless for a specific reason. If children do bring toys into school, they will be taken from them and returned at home-time. 

Home-time

Reception and KS1 
· Children are dismissed from their class to meet the parent(adult)in the playground. If there is no-one to meet the child, then s/he must return into the building and wait with an adult.
· If a child is to be picked up by an unfamiliar person,then the parent must inform the class teacher and the child, prior to home-time. 
KS2 
· KS2 are expected to leave by the nearest exit door to their classroom. They should be ready to leave on time and leave school sensibly and calmly. 
· Children need to remember their own belongings. 
· Clearing away should be carried out as quickly as possible. 
·  If it is absolutely necessary for a child to have a mobile phone this should be discussed with a senior member of staff to see if this can be permitted.



Appendix 3 
Schedule for Sanctions for Dealing with Serious Behaviour Incidents 
It is very rare that we have to apply any of these sanctions because the behaviour of our  children is generally outstanding. We also know that all pupils make mistakes from time to time and that  they need to be taught to understand the school rules in a sensitive and  understanding way. Behaviour sanctions are therefore only used where pupils knowingly  break school rules or do not comply with the behaviour, uniform and attendance policies.  Parents and staff should be aware that, although rare, the Head Teacher reserves the right to  exclude pupils for a fixed term or permanently and will do so if the need arises (the  Department for Education publishes separate guidance for schools in this matter). The  Governing Body understands that primary children are not always responsible for breaking  uniform or attendance / punctuality rules. However, because there are no other available  means of sanction against parents, then the sanctions below still apply to those cases. 
Step 1 
If a child displays extremely poor behaviour: refusal to comply, disrupting learning for others, refusal to listen, is disrespectful, swears, harms another person, showing no remorse, they will  be removed from their current classroom so all children can learn in an appropriate  environment and teachers can teach. At the end of the school day the teacher and a Senior  Member of staff will meet the parents. For the next school day the child will then work in  another classroom with appropriate classwork and complete a Behaviour Reflection Form. At  the end of the school day staff will meet parents again to discuss the possible return to class  the next day. If the child shows no improvement in attitude or behaviour then this will progress  to Step 2. If a child is removed from their classroom they will only have supervised breaks and  lunchtime, whilst on detention, until they return to their own classroom. If this occurs twice in  any half term then move to Step 2.

Step 2 
Letter sent home to parents to request a meeting. Parents must meet the class teacher and  Senior Teacher at this point discuss behaviour and set targets. Review period of 3 weeks to be  set up where the class teacher and parent meet again to discuss behaviour and review agreed  targets. 2 further incidents occur then go to the next step. It is important children see that parents and staff are working together to help improve behaviour. 
Step 3 
Assistant Head Teacher with parents to explain the seriousness of concerns. 3 week  support programme from the school (this may include support from the governors, school office re: uniform), other professionals. 2 further incidents during this period of support - move to the next step.
Step 4 
The Parent will be asked to attend a meeting with the Head Teacher who will explain that if  persistent misbehaviour or breaking of the school rules continues then an exclusion is likely. 
Step 5 
Continued non-compliance with the school behaviour, attendance or uniform policies in  extreme cases and in all cases of serious physical assault may be considered by the Head  Teacher as evidence for permanent exclusion.


Sanctions for dealing with Poor Behaviour 

If the child does not improve after these sanctions then the child will be placed into  Step 1 on the Schedule for Sanctions for dealing with Serious Behavior Incidents 
Misbehaviour in Class 
If problems arise asto the behaviour of a child in class,teachers will follow these steps 
1. Teacher intervention / verbal correction / warning 
For the vast majority of pupils within Christ the King this is sufficient. It is far more beneficial to focus the child back to their purpose of being at school – to learn. This should be seen as central to correcting behaviour. Bring the child back to the rules of the school and seek to give children opportunities to redeem themselves. Teaching children to moderate their own behaviour is seen as successful behaviour management. Successful behaviour management works best through personal relationships - not  through sanctions. 
2. Isolation - another desk or another classroom 
These need to be for a limited time, which reasonably matches the misdemeanour. Prolonged isolation should never take place. 
A child will not be isolated in any area e.g. corridor, where there is not close supervision. Children should not be stood out of class. 
· The maximum time that a child should be isolated is one day. If a child needs to be isolated for longer than one day, then the Senior Leader/Deputy Head must be informed as to the reason. 
· Detention - children may be given lunch-time detention. The form is given to the child at least one day prior to detention day. If on detention children will be expected to  complete work. 
Strategies could include:- 
· Home/School Booklet with built-in reward/success system. 
· Removal of a treat. 
· Working towards a reward.
· Homework from school, with parental support.
· Child being put on Daily Report. 
Pupil/Parent Interviews 
With parent / child / class-teacher / Head Teacher. 
· The child is put into a situation where s/he must give reasons for his/her behaviour and agree that it is unacceptable, and that up until now, everyone involved has been working to help the child because they care for him/her. 
· It is now made clear to the child that other strategies have failed, and it is now up to him/her to take responsibility for his/her future direction. 














Appendix 4

BEHAVIOUR REFLECTION SHEET 
PUPIL’S NAME: 
CLASS: 
DATE: 
TIME: 
1. What school rule did I not follow? 






2. What were the consequences of my behaviour? 
3. What could I have done instead? 
4. What do I think would be fair to happen now?

Pupil’s signature: 

KEY STAGE 2 REFLECTION FORM
PUPIL’S NAME: 			CLASS: 	 		DATE: 			TIME:  
What happened?  
What were you thinking/feeling at the time?  
How has this affected other people?  
What can you do to begin to put things right?  
What else would you like to say? 
Tasks set by teacher:  
Class teacher and pupils, please sign when task completed:  
Class Teacher Comment:


Class Teacher: 					

Pupil: 

1
image3.png
FRUT OF THE SPRIT

N

7. ’ﬁ
peace.
patience.
kindness,
goodness,
faithfulness,
gentleness,
and self-control

@





image4.png
EFGh




image5.png
Bee haviour - Word Stephanie Sherrington [

Insert  Design  Llayout  References  Mailings  Review  View  Help  Q Tell me what you want to do

P Find ~
- 2 Replace
1=~ & -~ | TNormal | TNoSpac.. Heading 1 Heading 2 Title Subtitle  Subtle Em.. Emphasis < [\ Select -

Calibri (Body)~|11 - A" A" Aa~

Paste
- < Format Painter

Clipboard " Font " Paragraph " Styles 5 Ediing ~

A reward from the
Teacher

Moz wp ancther hive as
4 celehration.

Moz wp ancther hive as
4 celehration.

AL children will begin
the day on the third
Beo-hine

[ the children make the
wrong choice they mill

maxe down ane hixe.

[ the children make the
wrong choice they mill
mowe dawn a second
hive and hawe 5 minutes
time out

[ the child makes the
wrong choice a third
time they will me asked
i speak to the Key
Stage leader at the
earliest oppartunity

Page2of2 87words [[% B - 1 + 50%
10:04

3/10/2020




image1.jpg




image2.png
2 .
€ privart

of e




