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This policy will be reviewed at least annually, and following any concerns and/or updates to national and local guidance procedures 
 
 
 
 
 
This policy is based on DfE guidance “Preventing and Tackling Bullying” July 2017 and supporting documents. It also takes into account the DfE statutory guidance “Keeping Children Safe in Education” 2016. The school has read Childnet’s “Cyberbullying: Understand, Prevent and Respond: Guidance for Schools”.  
 
1. Policy Objectives 
At Christ the King Primary Catholic Academy, we are aware that pupils may be bullied in any school or setting, and recognise that preventing, raising awareness and consistently responding to any cases of bullying should be a priority to ensure the safety and well-being of our pupils. In line with the Equality Act 2010 it is essential that our school:  
· Eliminates unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Act;  
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it; and 
· Foster good relations between people who share a protected characteristic and people who do not share it.  
· All governors, teaching and non-teaching staff, pupils and parents should have an understanding of what bullying is. 
· All governors and teaching and non-teaching staff should know what the school policy is on bullying, and follow it when bullying is reported. 
· All pupils and parents should know what the school policy is on bullying, and what they should do if bullying arises. 
· As a school we take bullying seriously.  Pupils and parents should be assured that they will be supported when bullying is reported. 
· All children, whether victim or bully, will receive the support that is needed to overcome this problem. 
· Bullying will not be tolerated. 
 
2. Statement of Intent 
We are committed to providing a caring, friendly and safe environment for all of our pupils so they can learn in a safe and secure atmosphere.  It is the aim of our school to foster a culture in which children will feel secure enough to report any instances of bullying, whether it is first hand, or witnessed bullying. Children will be safe in the knowledge that all such reports will be taken seriously, dealt with promptly and treated with the utmost sensitivity. Bullying in any form will not be tolerated. 
 
Our school vision is that each child will be valued as an individual and will be encouraged to develop a positive self-image, an awareness of their own strengths and weaknesses and an appreciation of the hopes and achievements of others, within the spirit of equal opportunity. This vision is supported by ‘Statements to Live by’, which reinforce and teach our children how to respond in difficult situations.   
This policy must be read along with the school’s Behaviour Policy.  At Christ the King, we encourage and reward the good behaviour rather than merely deterring anti-social behaviour. 
 
3. Links to Legislation 
This policy is based on a number of pieces of legislation which set out measures and actions for schools in response to bullying. These include:  
 
· The Education and Inspection Act 2006, 2011 
· The Equality Act 2010 
· The Children Act 1989 
· Public Order Act 1986 
 
4. Roles and responsibilities 
4.1 Children 
Children must be given a voice. This generates a feeling that what they have to say matters, that they will be listened to and their suggestion acted upon where appropriate. We have “Worry Wells” in our classrooms, which are regularly checked by the teachers for children who many not want to initially voice their concerns verbally.  
4.2 Parents 
Parents have been informed about the policies of the school towards behaviour, discipline and bullying. This will continue and will help to promote a shared understanding of the rules and beliefs that underpin the actions of the staff. We expect parents to support their child’s learning, and to cooperate with the school, as set out in the home-school agreement. We try to build a supportive dialogue between the home and the school, and we inform parents immediately if we have concerns about their child’s welfare or behaviour. 
4.3 Advice to Parents 
As the parent of a child whom you suspect is being bullied, please tell the class teacher or another adult. The school’s anti-bullying steps will then be followed. 
Parents are asked to speak to the class teacher first where they have concerns about misbehaviour or bullying as the teacher is most likely to have the greatest insight into the circumstances surrounding a particular problem. If necessary the problem needs to be passed on to the Head teacher. 
Do Not: 
1. Attempt to sort the problem out yourself by speaking to the child whom you think may be the bully or by speaking to their parents. 
2. Encourage your child to be ‘a bully’ back.  
Both of these will only make the problem much harder to solve. 
4.4 Head Teacher 
The Head Teacher has the responsibility for setting the overall tone of what is acceptable and preferred conduct and for ensuring that staff are trained and able to implement this policy. The Head Teacher needs to be kept informed of incidents of indiscipline and bullying. All incidents are to be recorded and given to the Head Teacher to be filed.  The Head Teacher is also responsible for ensuring that the school is a safe place for everyone who enters it. The Head Teacher has the responsibility for giving fixed-term suspensions to individual children for serious acts of misbehaviour. For repeated or very serious acts of anti-social behaviour, the Head Teacher may permanently exclude a child. 
4.5 Staff 
All staff (both teaching and non-teaching) have a duty to implement consistently the agreed policy of the school. Staff support all children in school and aim to create an atmosphere of mutual respect. This is done through praise, rewards and celebrating the achievements and successes of all children. Staff aim to prevent incidences of bullying through the reinforcement of positive relationships. Children in all year groups are taught about bullying and prevention of bullying at a level that is appropriate to their age and understanding. Staff also use ‘Anti-bullying Week’ each year to raise awareness and understanding of bullying. Dealing with inappropriate behaviour and the application of sanctions would normally be part of the class teacher’s responsibility.  
4.6 Governors 
School Governors have a duty to ensure that the school has a coherent policy that ensures the children develop positive attitudes, have high standards of behaviour and self-discipline and acquire respect for themselves and others. Governors should support the staff in the task of developing school policies on behaviour. 
 
5. Definition of Bullying 
Bullying is “behaviour by an individual or a group, repeated over time that intentionally hurts another individual either physically or emotionally”. (DfE “Preventing and Tackling Bullying”, July 2017) 
Bullying can be: 
· Emotional  	 	 
Being unfriendly, excluding, rumours, whispering, dirty looks 
               
  
· Physical  	 	 
Pushing, kicking, hitting, punching or any other use of violence, threatening gestures, taking belongings, hiding things 
                                    
· Racist 	 	 
Racial taunts, graffiti or gestures relating to religion, race, culture, gender and travellers  
 
· Sexual / sexist 	 	 
Unwanted physical contact or sexually abusive comments, sexist comments 
 
· Homophobic/ Biphobic / Transphobic                   Because of, or focussing on the issue of sexuality 
 
· Verbal 	 	 
Name-calling 
 
· Cyber 	 	 
All areas of internet, such as email, internet, chat room misuse, text messaging, phone calls, misuse of associated technology e.g. video and picture messaging 
 
· SEND                                
	 Visual and non-visual disabilities, making fun of family members  	 	 

· Bullying of young carers, children in care or otherwise related home circumstances.  
 
 
6. Responding to Bullying 
6.1 What should I do if I think that I, or someone else are being bullied?  
· Tell a teacher, adult in school and parent.  
· The adult will talk to everybody involved and monitor the situation to gather a picture. If they find it is a bullying incident, they will tell a teacher or senior leader.  
· A member of the Senior Leadership Team will speak to the children involved and their parents. 
· If the bullying continues, an Anti-Bullying planning meeting will be held with the bully’s parents. An Anti- Bullying plan will be written that the bully and their parents sign. The bully will  
· The person being bullied will be asked each day how they are feeling and how things are going to continue to monitor the situation for the next  If the person being bullied is still worried,  
 
6.2 Why is it Important to Respond to Bullying? 
Bullying can take place in the classroom, playground, toilets, on the journey to and from school, on residential trips and in cyberspace. It can take place during the school day in the classroom, in the corridor or toilets, on the playground, out of school whilst on residential visits, day visits, in group activities and between families in the local community. 
Bullying is a form of aggressive behaviour, deliberately hurting or harming another person repeatedly. The distinguishing feature of bullying is that there is an imbalance of power between the individuals involved so that it is difficult for the victims of the bullying to defend themselves. 
It is commonly felt that bullying is a repeated action – that only persistent or long-standing targeting of a victim amounts to bullying. However, bullying might be of recent origin however, it is still important that action is taken to stop it. 
 
7. Prevention 
7.1 Ethos  
At Christ the King, every member of staff understands the importance of creating a school environment, which fosters caring attitudes and allows self-esteem to flourish. When a child feels good about them self, they are less likely to become a bully or a victim of bullying. Our core values, school rules and statements of belief, together with our behaviour policy and school vision help to create a culture of self-growth and empathy towards others. Mutual respect is shared amongst pupils, teaching staff and all support staff. A range of methods are used to increase self-esteem amongst all pupils, therefore helping the children to prevent bullying. As and when appropriate, these may include: 
 
· Discussing the school rules which set out our school’s moral code of conduct. 
· Boosting self- esteem and raising awareness of the importance of kind and caring behaviour through open praise, stickers, house points, Star of the Week certificates for good conduct.  
· Providing SMSC opportunities to discuss and understand issues of bullying through lessons, role-play, circle time, stories and assemblies. 
· Having open discussions of encouragement to ensure all children feel safe to report incidents of bullying. 
· Monitoring the Anti-bullying Policy through discussions and questionnaires with pupils, parents and staff.  
 
7.2 Staff development 
Staff are led by Miss Lickess and Mr Ryan. Staff meetings support work on behaviour and anti-bullying. Teaching staff, support staff (e.g. lunchtime supervisors), and pastoral staff to identify forms of bullying and take appropriate actions, following the school’s policy and procedures. Throughout the curriculum, staff will consider a range of opportunities to addressing bullying. Staff will provide opportunities to develop pupils’ social and emotional skills, including building their resilience and self-esteem.   
 
7.2 Involvement of Pupils 
School will: 
· Regularly canvas children’s views on the extent and nature of bullying.  
· Ensure that all pupils know how to express worries and anxieties about bullying.  
· Ensure that all pupils are aware of the range of sanctions which may be applied against those involved in bullying.  
· Involve pupils in Anti-Bullying campaigns in school and embed messages in the wider school curriculum.  
· Publicise the details of internal support, as well as external helplines and websites.  
· Offer support to pupils who have been bullied and to those who are bullying in order to address the problems they have.  

8. Record Keeping 
All bullying incidents should be recorded. Where the behaviour of a child is a real cause for concern, a SEND file should be opened. The parents should already be aware of the problem and previous attempts to improve behaviour should have involved the parents at some stage. The school will record the steps taken to meet pupils’ individual needs. Members of the SEND Team will oversee the maintenance of records and ensure access to them. Teachers are responsible for making sure that all incidents, including ‘bullying’ incidents, are recorded for all children, not only those with SEND. Accordingly, the school operates a fully integrated and networked SEND management system: a system that is transparent, where appropriate, that offers ownership to all staff, requiring everyone’s input and views, thus recognising the importance of their input and having them recognise their responsibility to the maintenance of that system. 
9. Monitoring arrangements 
This behaviour policy will be reviewed by the head teacher and the Local Management Board every year.  At each review, the policy will be approved by the head teacher. 
The school will ensure that they regularly monitor and evaluate the policy is being applied effectively and consistently.  
	10. 	Links with other policies 
This behaviour policy is linked to the following policies: 
· Exclusions Policy 
· Child Protection Policy 
· Anti-bullying Policy 
· SEND Policy 
· Behaviour Policy 
· Complaints Policy 
· Online Safety and Acceptable use Policy  
· Curriculum policies including: PSHE, Citizenship and Computing 
· Mobile Phone Policy 
· Searching, screening and confiscation policy 
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