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   MURRAY PARK SCHOOL
Headteacher: Mrs N.Caley MEd, NPQH

MURRAY ROAD, MICKLEOVER, DERBY, DE3 9LL
Tel: (01332) 515921 Email: recruitment@murraypark.derby.sch.uk 

www.murraypark.derby.sch.uk
NON TEACHING POST APPLICATION FORM
	WARNING: Murray Park School is committed to safeguarding and promoting the welfare of children.  As this post is classed as having substantial access to children, appointment will be subject to a police check of any previous convictions. 




Please complete this form and submit it electronically. Please complete every section including any gaps in employment. You should be aware that online searches will be done as part of due diligence checks prior to shortlisting applicants and those invited to interview.  

	Application for the position of: …………………………………………………………………



	


	PERSONAL DETAILS:

Surname:        ……………………     Forenames:  .............………………..…………  

Title: ............................................    Previous surnames: .........................................

Telephone: …………………........     Mobile Telephone No: ………………………….

Address:  …………………………………………………………………………………...

                      ………………………………………………………………………………………….........

E-mail address:  …………………………………………….............................................

Current Salary: ………………………………..        Date of Birth ………………………..

National Insurance No: …………………………


	


EDUCATION AND TRAINING

Please give information about all education (post 14) and qualifications obtained including degrees with class and division

	SECONDARY

	School(s) Attended
	Qualifications

(indicate subjects and grades)
	Dates attended


	Date of Qualification

	
	
	From
Month/

Year
	To
Month/

Year
	

	
	
	
	
	


	FURTHER/HIGHER EDUCATION

	Establishment

attended
	Full-time or Part-time
	Qualifications

(indicate class + division)
	Dates attended


	Date of 

Qualification

	
	
	
	From
Month/

Year
	To
Month/

Year
	

	
	
	
	
	
	


	OTHER RELEVANT QUALIFICATIONS INCLUDING FULL OR PART-TIME STUDY

	Establishments

attended
	Full-time or Part-time
	Qualifications


	Dates attended


	Date of 

Qualification

	
	
	
	From
Month/

Year
	To
Month/

Year
	

	
	
	
	
	
	


	OTHER COURSES AND INSET IN WHICH YOU HAVE BEEN INVOLVED IN THE  PAST 3 YEARS THAT YOU CONSIDER RELEVANT TO THIS POST

	Title


	Provider


	Date (month & year)
	Qualification (if awarded)

	
	
	
	


EMPLOYMENT RECORD
Please give details of all previous experience in chronological order below finishing with your present post.  
	Employer

(if appropriate)
	Post title

(if appropriate)
	Brief description of activity / responsibility or duties
	FT or PT
	Dates

	
	
	
	
	From
Month/Year
	To
Month/

Year

	
	
	
	
	
	


	Gaps in Employment/Education History and reason



	REFERENCES
Please nominate two referees. If in employment, one referee should be your current employer
NAME: ..................................................          NAME: ..................................................

COMPANY….. ....................................            COMPANY ……....................................

ADDRESS: ...........................................           ADDRESS: ...........................................

..............................................................           ...............................................................

..............................................................           ...............................................................

TELEPHONE NO: ................................           TELEPHONE NO: ................................

E-mail address: ....................................           E-mail address: .....................................

References will be requested in advance of the interviews and may be used in the short listing process. One of your referees should be your current employer.  Do you object to school contacting your referees in advance of the 

Interview if you are shortlisted?      
                                                                             Yes                                      No 

	REHABILITATION OF OFFENDERS ACT 1974

This school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Any convictions, cautions, reprimands or final warnings, whether in the United Kingdom or in another country?  These should exclude those defined as “protected” by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013)

Has anyone in your household been disqualified from working with Children?

                                                                                Yes                                      No 

Have you been subject to any disciplinary action in a previous position or had any allegations made

                                                                                 Yes                                      No 

                                                                              
DBS Update Service registration number   ……………………………………………..
DBS Update Service registration date   …………………………………………………
Are there any restrictions on you being resident or being employed in the UK?
                                                                                Yes                                      No 

Have you lived outside the UK for more than three months combined total  in the past five years?
                                                                                Yes                                      No 


	Please provide details of any relations to any current employees, pupils or governors

………………………………………………………………………………………….
………………………………………………………………………………………….



	REASONABLE ADJUSTMENTS

Do you require any reasonable adjustments for any part of the recruitment process?

Please delete as appropriate.

Yes/No



Candidate Information:
This application form must be completed in line with our Important Recruitment Information section on the school website.  It is an offence to apply for the role if you are barred from engaging in regulated activity relevant to children.
· Child Protection and Safeguarding Policy 

· Recruitment of Ex Offenders  

· The Equality and Diversity Form

· GDPR Privacy Notice
· Recruitment Policy
These documents can be found using following the link: https://www.murraypark.derby.sch.uk/key-information/vacancies/
Murray Park School shares a commitment to safeguard and promote the welfare of children and young people. Our commitment is underpinned by robust processes and procedures that seek to maximise opportunity, minimise risk and continuously promote a culture that embraces the ethos of safeguarding amongst our workforce. 

This post is Exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020 and is subject to an enhanced DBS Disclosure check. 
STATEMENT

To the best of my knowledge and belief, the information contained in this form is accurate.

Signature: ……………………………………………….  Date: …………………………….

Thank you for taking the time to apply for a post at Murray Park School
