Commitment to Safeguarding

The application form must be completed in line with our Important Recruitment Information section on the school website.  It is an offence to apply for the role if you are barred from engaging in regulated activity relevant to children.

· Child Protection and Safeguarding Policy 
· Recruitment of Ex Offenders  
· The Equality and Diversity Form
· GDPR Privacy Notice

As part of our commitment to safer recruitment, we may carry out an online search on shortlisted candidates to gather publicly available information. This is to help us explore any issues that might be relevant to our duty of care. We encourage candidates to be aware of their online presence and to disclose any information they feel is relevant to their application.

These documents can be found using following the link: https://www.murraypark.derby.sch.uk/key-information/vacancies/

Murray Park School shares a commitment to safeguard and promote the welfare of children and young people. Our commitment is underpinned by robust processes and procedures that seek to maximise opportunity, minimise risk and continuously promote a culture that embraces the ethos of safeguarding amongst our workforce. 

Our organisation is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. We expect all staff, volunteers and trustees to share this commitment.
Our recruitment process follows the keeping children safe in education guidance.  Offers of employment may be subject to the following checks (where relevant):

Childcare Disqualification
Disclosure and Barring Service (DBS)
Medical
Online and Social Media
Prohibition from Teaching
Right to Work
satisfactory References
Suitability to work with children

You must tell us about any unspent conviction, cautions, reprimands or warnings under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.

 
