NEWCASTLE UPON TYNE CITY COUNCIL

HADRIAN SCHOOL

JOB DESCRIPTION

POST TITLE:
Class Teacher 

PAY SCALE:
Main to Upper Pay Scale plus 1st SEN Allowance 

RESPONSIBLE TO:
Head Teacher

JOB PURPOSE:
To be accountable for learner achievement and attainment within a designated class group through effective teaching and learning.
MAIN RESPONSIBILITIES:
The following list is typical of the level of duties which the postholder will be expected to perform.  It is not necessarily exhaustive and other duties of a similar nature and level may be required from time to time.

1. To carry out the duties of a Teacher in accordance with the School Teachers’ Pay and Conditions Document and Teacher Standards.
2. The post requires you to be prepared to teach in any age range within the School as directed by the Head Teacher.

Generic Responsibilities

3. Create and manage a learning environment and achieve a supportive culture and behaviour support/thrive strategy that enables all learners to achieve their potential.

4. Plan effectively in the short-, medium-, and long-term and prepare lessons to ensure coverage of the curriculum and the differentiated needs of learners are met. 
5. Produce a range of quality written documentation on individual pupils, including Personal Learning Plans ‘All About Me’ books, Summative Annual Reports, Assessments, Behaviour Support /Thrive Plans, Pupil Response Forms, E-Books and Records of Achievement.

6. Apply a range of teaching and learning strategies, including implementing inclusive practice, to ensure that the diverse needs of learners are met and excellence and enjoyment is achieved.

7. Access, record and report on the development and progress of learners and analyse relevant data to promote the highest possible aspirations for learners and target expectations and actions to raise learners’ achievements.

8. Effectively use IT to promote learning and access to communication and as a tool to keep parents informed of weekly progress, e.g. using DoJo, E-Books, Zoom, social media.

9. Work collaboratively within and beyond the classroom with support staff (including directing their day-today-work), Teachers, other professionals, parents/carers, agencies and communities, to enhance teaching and learning and promote the positive contribution and well-being of learners.

10. Teach PE, Halliwick, Rebound Therapy, Jabadao, Outdoor Learning, Swimming, RDA, Sherbourne and a range of physical play activities.

11. Contribute to the development and application of priorities, policies and activities in order to enable the achievement of whole school aims.

12. Promote and implement policies and practices that encourage mutual tolerance and respect for diversity in all aspects of employment and delivery.

13. To meet annual Appraisal objectives and to demonstrate their ability to meet Teachers Standards.
14. To oversee, audit and lead a subject specific area of responsibility.

15. To promote the work of the School through planning high quality displays which reflect current pupils’ progress and achievement as well as whole school celebrations.

16. To attend Staff Meetings, Parents’ Evenings, and extra curricular activities as directed by the Head Teacher.

17. To attend curriculum development meetings in School to ensure the progression and continuity of all pupils’ learning.

18. To embrace all opportunities for continuing professional development, including access to appropriate training on Engagement, Outdoor Learning, Creativity, Thrive, IT, Moving and Handling, Safe Guarding Children and Alternative Augmentative Communication Approaches.

Safeguarding Children

The post holder will have responsibility for promoting and safeguarding the welfare of children s/he is responsible for, or comes into contact with.
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