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PACK 
 

 

POST OF Head of Music 

 

DETAILS ABOUT THE POST 

GRADE Leadership Scale, 8 – 9  

TYPE OF POST Teaching, full time, permanent 

START DATE 1st September 2024 

 

INFORMATION PROCESS 

CLOSING DATE 12noon, 6th May 2024 

INTERVIEW DATE 10th May 2024 

  

EMPLOYMENT CHECKS REQUIRED 

● Completed application form 

● Employment history including explanation of any gaps 

● Proof of academic and professional qualifications 

● Receipt of two professional references 

● Enhanced DBS.  Overseas criminal records check (if appropriate) 

● Prohibition from teaching check 

● Right to work in the UK 

● Health check 
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April 2024 

 

Dear Applicant,  

RE: Head of Music 

Thank you for expressing interest in the above vacancy we have here at Duke’s Aldridge Academy. 

Please find enclosed an application form and information about the post. I hope this provides the 

information that you need in order to decide whether to apply. If you would like any further information, 

do please contact Sajdah Salani, HR Advisor on sajdah.salani@aldridgeeducation.org  

The academy enjoys a rich mix of culturally diverse students drawn from one of London’s most ethnically 

vibrant wards. This socio-economic profile shields a positive and vital aspect of our academy’s community. 

The academy’s specialism is for the arts (English, Media and Art). The academy is fully integrated with the 

secondary base of the Vale Special Academy for children with physical disabilities and complex needs 

which share the campus and buildings. 

Duke’s Aldridge Academy is a member of the Aldridge Education family of academies.  The link to the 

website is as follows: http://aldridgeeducation.org/ 

Duke’s Aldridge Academy (formerly Northumberland Park Community School) was judged as ‘good’ in 

its last Ofsted inspection in November 2019. We have set ourselves the goal of moving from being good 

to being outstanding in all aspects. 

Duke’s Aldridge Academy places teaching and learning at the heart of everything we do and continuously 

supports and trains its teachers to become excellent. The academy has achieved a dramatic improvement 

in achievement over the past few years, breaking through the presumptions that social deprivation limits 

attainment. We intend to continue to raise achievement beyond national averages and that of academies 

whose children and families are in more fortunate circumstances, as for our children more than others, 

education and achievement is a vital basis for their future life chances. 

 

When staff, students and families walk through our gates and onto our site, they belong to the Duke’s 

Aldridge Academy.  In this community, we build meaningful relationships based on trust and mutual 

respect. Our classrooms, corridors and the academy environment are safe spaces where nobody is 

judged and everyone is valued.  Our ethos, driven by our commitment to Duke’s values, is built on 

inclusion and our dedication to care for each member of our community as an individual.  We put learning 

and learners first in every decision we make.  We are proud of our academy and committed to supporting 

all staff and students to “be the best you can be”. 

 

Once appointed, we expect that all staff will continue with their professional development which 

emphasises teamwork and the sharing of good practice.  Our programmes for trainees and NQTs are 

particularly strong and have been highly praised by HMI.  Staff are valued highly, moral is high and there 

is strong recognition that all play an important role to enable our academy to succeed. 

mailto:sajdah.salani@aldridgeeducation.org
http://aldridgeeducation.org/


In completing your application please note the details of the application process and the closing date in 

the pack.  If you have not heard from us by the interview date stated in the applicant’s information sheet, 

I am sorry to say that your application will have been unsuccessful on this occasion. 

If you feel that you have the necessary skills and commitment to work at Duke’s and relish the 

opportunity to contribute and make a difference then I look forward to hearing from you. 

Yours sincerely, 

 

 

 

Monica Duncan 

Principal 

Additional information about our academy can be found on the academy’s website: 

www.dukesacademy.org.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.dukesacademy.org.uk/


Our Mission 

 

Inspire to Excel 

 

Our Vision  

 

Duke’s Aldridge Academy provides an outstanding education within a vibrant community where the 

expectation is to excel. For each individual we promote achievement, success, strength of character, 

tolerance and a love for learning. We provide the support, challenge and breadth of experience which 

ensure our students become creative, resilient and successful adults. 

 

 

Our Values     

 

We are a values-driven organisation with a commitment to non-selective, inclusive 

schools providing children and young people with an exceptional educational experience. 

We value: 

 
● our students, their potential, their contributions and their aspirations 

● the community we serve and its right to locally provided, high quality education 

● the cultural diversity and richness of our community within the context of British 
Values 

● academic rigour at all stages to create a learning environment that provides challenge, 

engagement and achievement 
● respect, fairness, courtesy and the right to equality of opportunity as the entitlement of 

each member of the academy community 

● ‘professional integrity’ and transparency 
● our staff and their right to professional development and growth 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SAFEGUARDING STRATEGY STATEMENT 

 

Duke’s Aldridge Academy Safeguarding Strategy forms a fundamental part of our approach to providing excellent 

pastoral care to all students. We believe that all students, regardless of age, special needs or disability, 

racial/cultural heritage, religious belief and sexual orientation have the right to protection from all types of harm 

and abuse. 

 

The objective of the Safeguarding Strategy is to help keep our students safe by providing a safe environment for 

them and to educate them about keeping themselves safe. 

 

The Safeguarding Strategy consists of: 

 

1. Adridge Education Trust Safeguarding Policy 

2. Duke’s Aldridge Academy Procedures 

3. Training to equip staff and volunteers to carry out their responsibilities in relation to safeguarding and 

promoting the welfare of students 

 

The Safeguarding Strategy provides a clear framework within which individual academies will develop systems 

and local procedures to: 

 

● Prevent unsuitable people working with children 

● Identify students who are at risk of, and/or are likely to suffer significant harm and take appropriate 

action with the aim of making sure they are safe 

● Record and share information appropriately 

● Respond to allegations against staff and volunteers 

● Promote safe practice and challenge poor and unsafe practice 

 

Adherence to the Duke’s Aldridge Academy Safeguarding Strategy is mandatory for all staff and volunteers. 

 

We recognise that Safeguarding covers much more than child protection and so this strategy will operate in 

conjunction with related policies and procedures, such as effective whole academy policies on: health and safety, 

anti-bullying, behaviour management, IT and academy security.  

 

Our approach to safeguarding is based on, and reflects the current principles recognised in UK legislation, 

including those around maintaining confidentiality and reporting concerns about students likely to suffer 

significant harm to the child protection agencies. 

 

We are committed to working in partnership with parents; child protection agencies and diverse communities, 

to continuously develop and improve the Safeguarding Culture within our academy. 

 

September 2019 

  



  



  



  



  



  



  



  



EXPRESSIVE ARTS  

FACULTY 

Mr J Blair 

Head of Music 

OVERVIEW 

 

The Music Department aims to: 

•  develop students’ critical skills: their ability to 

listen, to appreciate a wide variety of music, and 

to make judgements about musical quality 

•  increase self-discipline, creativity, aesthetic 

sensitivity and fulfilment 

•  provide a unique form of communication that 

can change the way students feel, think and act. 

•  bring together intellect and feeling and enable 

personal expression, reflection and emotional 

development 

• help students understand themselves, relate to 

others and develop their cultural understanding, 

forging important links between home, school 

and the wider world 

•  help to develop a sense of group identity and 

togetherness 

• influence students’ development by fostering 

personal growth and maturity, creating a sense 

of achievement and self-worth

“I play four different instruments:  

   violin, piano, steel pans and voice.  

 I love being able to use these at Duke’s.”  

 

                                     Year 9 student 



MUSIC CURRICULUM 

KEY STAGE 3 

All students at KS3 have a one-hour period of music 

every week. The curriculum provides opportunities 

for students to perform, compose and appraise music. 

Students are also introduced to music from different 

periods, genres and cultures giving them insight into 

the significant role music has played throughout 

history. 

 

KEY STAGE 4 - Course Structure 

During the course, students are required to complete 

two mandatory units and one externally set practical 

assessment unit. The external unit is set by the exam 

board (Pearson BTEC) and will be facilitated in Year 

11. 

 

Mandatory Units: 

 

Component 1: - ‘Exploring Music Products & Styles’ 

This component is broken down into 2 tasks:  

 

Task 1 - Students research and analyse 4 genres of 

their choice (Reggae, Trap, Dub Step, Drum & Bass, 

Game Music, Rock n Roll, Pop etc), discussing the 

characteristics and musical elements used in their 

chosen genres. 

 

Task 2 - Students will choose 3 genres to specialise in 

from task one. They will then perform/produce music 

that lasts between 30-60 seconds that demonstrates 

their understanding of their chosen genres. 

 

Component 2: ‘Music Skills Development’ - This 

component Is broken down into 2 tasks:  

 

Task 1 - Continuing from the skills developed in the 

previous unit, students will learn how to promote 

their music online using social media. They will plan, 

review and track their progress as they develop new 

material to promote. 

 

Task 2 - As part of this task, students will create two 

musical products. These can be original performances 

or music productions in genres of their choice. 

 

Component 3 - (Externally Set Exam): 

‘Responding to a Brief’ 

Externally set practical assessment – Students are 

required to create an original piece/performance of 

music in response to the assessment tasks: 

AO1 Understand how to respond to a music brief. 

AO2 Select and apply musical skills in response to a 

music brief. 

AO3 Present a final musical product in response to a 

music brief. 

AO4 Comment on the creative process and outcome 

in response to a music brief. 
 

Completion of the 2 mandatory units and practical 

assessment unit will provide students with a certified 

level 2 qualification and a solid platform to study Music 

Performance at level 3. 

INSTRUMENTAL LESSONS 

Students may opt to learn an instrument through the 

Duke’s Aldridge Academy Instrumental Programme. 

We currently offer: violin, piano, trumpet guitar, bass, 

voice, sax, steel pans and drums. There is a small charge, 

but lessons are heavily subsidised by the academy. 

Lessons are 30mins long and are rotated weekly on the 

instrumental timetable, so students do not miss the 

same curriculum lesson every week. Instruments are 

available for hire from the borough at a minimal rate. 

EXTRA-CURRICULAR ACTIVITIES 

The department facilitates a series of extra-

curricular activities including: 

• Music Technology & DJ Club 
 

• Choir 
 

• Ukulele Club 

 
The music department is also a music hub for the 

Haringey Music Service which facilitates a variety of 

ensemble groups that are open to Dukes Academy 

students and other local primary/secondary students. 

Currently we facilitate string, brass/woodwind, African 

drumming, song writing and classical guitar groups. 

The groups are free to join for FSM students or £23 

for non FSM students. 

Students may use the Music department rooms before 

school, during break/lunch and after school to practise 

and develop their musical ability. 

The Music Department regularly contributes to the 

whole school community through various 

performances and shows. Students are actively 

encouraged to get involved, as it equips them with 

many essential life skills that will support them within 

the academy and beyond



 

 

JOB DESCRIPTION 

 

Head of Music 

Post Title: Head of Music 

Location: Dukes Aldridge Academy 

Purpose: The successful candidate will be:  

- An effective communicator with experience in leading a small music 

department or team  

- Confident, with knowledge of orchestral, choral, piano and saxophone

 repertoire   

- Someone with a background in music administration / secondary 

 music teaching / the arts  

- Musical, with demonstrable ability to play or sing and thus understand

 musical  terminology, rehearsal requirements and concert programming 

- Able to lead a range of music ensembles  

- An innovative thinker with the ability to think laterally and find 

solutions to problems  

- A firm believer in the value of participation in music-making and

 passionate about music education and young people   

- Someone who enjoys both working collaboratively and the challenges 

of leading a small and dynamic team  

- Energetic and enthusiastic – the day-to-day schedule can be busy and

 demanding  

- Resilient, with the ability to work well under pressure and manage time

 effectively 

 

Role: 

To provide professional leadership and management of the Music Department 

in order to secure high quality teaching; raising and maintaining the highest 

standards of musical learning and achievement for all students.  

To work as part of a team with other Heads of Department, Curriculum Leads 

and the Senior Leadership Team, to realise the strategic objectives of the 

school.  

The post holder will carry out those duties set out for teachers in the current 

edition of the school teachers’ pay and conditions document. 

Reporting to Director of Expressive Arts and Technology 

 

Working time: 195 days (Full time) 



Responsibilities: 

 TEACHING AND MANAGING PUPIL LEARNING 

• Lead the development of teaching and learning to maximise student 

achievement.  

• Manage resources efficiently so that teaching and learning is effectively 

supported in the Music Department.  

• Oversee planning/schemes of work in the Music Department in line with 

National Curriculum and specification requirements.  

• Ensure curriculum entitlement, coverage, continuity and progression for 

all students through clearly written and regularly reviewed schemes of 

work.    

• Monitor implementation in the classroom through regular monitoring in 

line with whole school systems.   

• Ensure teachers are clear about teaching objectives and provide guidance 

on methodology.  

• Lead in the organisation of trips and residentials associated with the 

department as part of extra-curricular school life.   

• Provide exciting opportunities for musical experience within and outside 

of the classroom from pure beginners to the most experienced and 

capable musicians and singers.  

• Encourage and promote students in exploring different musical traditions 

and cultures  

• Consider how the subject can promote spiritual, cultural and moral 

development in preparation for adult life.   

• Facilitate, monitor and encourage a wide range of extra-curricular 

musical activities eg choirs and ensembles.  

 

PLANNING AND SETTING EXPECTATIONS / PUPILS 

ACHIEVEMENT 

• Lead the use and development of whole school data and tracking systems 

in the department.  

• Set expectations and targets for staff and students in relation to student 

achievement and monitor progress towards these targets.   

• Oversee required interventions highlighted by analysis of data. 

 

ASSESSMENT AND EVALUATION 

• Establish and implement clear department practices for assessing 

recording and reporting on student achievement, in line with school 

policy.  

• Monitor, analyse and evaluate student standards and achievement against 

annual targets and track progress in the Music Department.  

 

RELATIONSHIP WITH PARENTS, PARTNER ORGANISATIONS 

AND THE WIDER COMMUNITY 

• Establish good and effective communication with parents regarding 

musical performances and activities led by or involving the Music 

Department.   

• Develop links with the local community and wider to extend and enhance 

the work of the department ie working with charities and other agencies.   



• Establish links with local primary schools/community groups/other 

secondary schools etc to widen the opportunities of students.  

• Oversee the employment and monitoring of Freelance and Peripatetic 

staff to enhance and increase the range of instrumental teaching on offer 

within School.  

• Maintain links with Haringey Music Service 

 

MANAGE OWN PERFORMANCE AND DEVELOPMENT  

• Keep abreast of new curriculum thinking, teaching methods and 

examination syllabuses.   

• Ensure understanding of changing musical technologies.   

• Know and understand the implications of the Code of Practice for SEN 

for teaching and learning in the subject and cater for different children 

according to ability.  

• Actively engage in CPD and Performance Management.  

  

MANAGING and DEVELOPING STAFF and OTHER ADULTS  

• Lead, manage and develop the Music Department curriculum team  

• Act as role model for best classroom practice.  

• Liaise with colleagues in other Departments for musical theatre, dance 

and other cross school performances  

• Monitor standards of teaching in the Music Department, provide 

feedback, and identify and meet the CPD needs of staff in the Music 

Department  

• Support staff to achieve constructive working relationships with 

students.   

• Support colleagues in their management of student behaviour by using 

school policy and  

departmental procedures.   

• Sustain motivation; promote enthusiasm, openness to new ideas, 

commitment and a happy and homogenous team.   

• Seek opportunities to support for the professional development of 

colleagues.   

• Provide full and regular feedback to team members, through 

Departmental Meetings, briefings and memos of matters discussed at 

meetings held for curriculum managers.  Ensure the Department is 

represented at these meetings.   

• Promote links and co-operation with other Departments.  Encourage 

Departmental involvement in whole school initiatives.   

• Ensure that senior colleagues are well informed about Departmental 

policies, plans, priorities, targets and professional development needs.  

• Be responsible for supporting the training and monitoring of NQTs and 

ITT students placed within the Department.  

• Ensure that Appraisal procedures have been properly and fairly observed 

for team members. 

 

STRATEGIC LEADERSHIP  

• Identify areas for improvement within the Music Department and 

contribute to self evaluation and improvement planning   

• Use data and other information to inform strategic planning, to identify 

improvement targets and to inform the school’s leadership   



• Develop and implement policies and practices for the subject that reflects 

the school’s commitment to high achievement both internally and outside 

of school.   

• Analyse current performance of students in the subject throughout the 

Department and devise strategies for improving standards further.   

• Establish plans for developing and resourcing the department to bring 

about continuous improvement in teaching and learning student 

achievement.   

• Monitor the progress being made towards targets established in subject 

planning.   

• Evaluate the effects of the Department’s work on standards of learning 

and teaching.   

Other Duties: Whole School Responsibilities 

o To promote positive student behaviour within the department 
and around the school in general. To confront negative student 

behaviour and take appropriate steps to deal with it 

o To ensure that the school’s health and safety policy is properly 
applied in the department and in other areas of the school the 

post holder works in 

o To promote and act in accordance with the school’s equal 
opportunities policy   

To undertake other duties consistent with the scope of the post and within 

the competence of the post-holder as required. 

To have due regard for safeguarding and promoting the welfare of 

children and young people and to follow the child protection 

procedures adopted by the school. 

 

 

This job description allocates duties and responsibilities but does not direct the amount of time 

to be spent on carrying them out and not part of it maybe so construed. In allocating time to the 

performance of duties and responsibilities the post-holder must have due regard to the 

paragraphs relating to working time in the Teacher’s Pay and Conditions Document. 

 

The Job Description is not necessarily a comprehensive definition. It will be reviewed annually. 

 

 

 

 

 

 

 



PERSON SPECIFICATION 

 

Requirements  Essential  Desirable  

EDUCATION     

Qualified Teacher Status  •     

Relevant Degree  •     

Experience of teaching in the 11-16 sector  •     

PROFESSIONAL KNOWLEDGE AND 

UNDERSTANDING  

 

    

Has an understanding of current educational issues  •     

Strategies for raising standards  •     

Effective learning and teaching strategies  •     

Knowledge of the Secondary Curriculum   •     

Use data effectively  •     

Effective user of ICT.    •     

Show awareness of whole school issues  •     

The ability to translate vision into practice  •     

Developed partnerships with stakeholders  •     

Excellent subject knowledge and awareness of the latest 

initiatives in that subject  

•     

Able to deliver GCSE English  •     

EXPERIENCE AND CURRENT PRACTICES     

Prioritise, plan and organise  •     

A passion for Music / Expressive Arts which is demonstrated 

in the classroom  

•     

Act as a role model for pupils and staff by setting high personal 

and professional standards  

•     



Motivate and inspire pupils, staff, parents, governors and the 

wider community  

•     

Deal sensitively with people and resolve conflicts  •     

Use a variety of leadership styles in different situations and 

understand their likely effects.  

•     

Be able to demonstrate impact of teaching and learning on 

progress  

•     

Be committed to providing high quality feedback to all learners 

and leading by example in this area  

•     

Experience of development of the curriculum or pastoral care, 

including awareness of how specialisms such as 

Entrepreneurship can be developed across the 

school/academy  

  •   

Experience of Quality Assurance processes and monitoring 

and managing staff performance  

  •   

Successful leadership of transformation and change 

management  

  •   

SKILLS AND PERSONAL 

QUALITIES/CHARACTERISTICS   

 

    

Enjoy working with, and for, young people, as well as adults  •     

Be an excellent classroom practitioner able to secure pupil 

engagement in learning  

•     

Have the imagination, energy and capacity for hard work 

together with an enthusiasm to take on developments and 

challenges  

•     

Demonstrate the ability to identify tasks, and move projects 

forward to successful completion  

•     

Possess excellent communication skills.  Able to engage a 

variety of audiences  

•     

Ability to analyse issues and to think both creatively and 

strategically  

•     

Be a problem solver  •     

Ability to apply and adapt national initiatives in a local context  •     

A commitment to comprehensive and inclusive education  •     



Be good at completing tasks, as well as starting them  •     

Be willing to contribute to activities outside the timetable  •     

Personable, approachable, whilst still inspiring respect and 

personal and professional credibility  

•     

Ability to work under pressure whilst maintaining a positive 

and creative attitude  

•     

 



TEACHERS’ STANDARDS  

 

  



HOW TO APPLY / PROCESS OF SELECTION 

 

If after reading the details you would like to apply for this post, please: 

 

1. Complete the application form in full online via EveryHR portal 
https://candidates.every.education/Vacancies/Details?advertKey=d8656607-eb41-

42c8-a802-98795b6c0bc3 
2. DBS declaration must be completed and returned 

3. Interviews are planned for: 10th May 2024 

 

Completing the application 

Candidates are asked to complete all the standard information required on the application 

form and to submit a support statement addressing the job requirements. 

 

References 

Candidates are advised that references will be taken up immediately after shortlisting. 

Candidates are asked to ensure that their referees are aware of the need to respond within 

the timescale set. In all cases two professional references are required. 

 

Safeguarding children 

Prior to appointment, formal checks will be made in accordance with the current 

requirements relating to child protection, this will include an enhanced DBS check. 

 

Feedback 

Please note that we do not confirm receipt of applications. 

 

Selection process 

Candidates who are shortlisted will be contact and invited in to participate in the selection 

process. We do not inform candidates if they have not been shortlisted.  In line with KCSIE 

the Trust will carry out appropriate online checks at the short list stage. 

 

 

We look forward to receiving your application.  


	• Music Technology & DJ Club
	• Choir
	• Ukulele Club

