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DUKE’S

ALDRIDGE ACADEMY

Tuesday, 25 May 2021

Dear Applicant,
RE: Teacher of Religious Education

Thank you for expressing interest in the above vacancy we have here at Duke’s Aldridge
Academy.

Please find enclosed an application form and information about the post. | hope this provides
the information that you need in order to decide whether to apply. If you would like any
further information, do please contact Sonia East — Executive Assistant to the Principal on 020
8275 4803 or recruitment@dukesacademy.org.uk

The academy enjoys a rich mix of culturally diverse students drawn from one of London’s
most ethnically vibrant wards. This socio-economic profile shields a positive and vital aspect
of our academy’s community. The academy’s specialism is for the arts (English, Media and Art).
The academy is fully integrated with the secondary base of the Vale Special Academy for
children with physical disabilities and complex needs which share the campus and buildings.

Duke’s Aldridge Academy is a member of the Aldridge Education family of academies. The
link to the website is as follows: http://aldridgeeducation.org/

Duke’s Aldridge Academy (formerly Northumberland Park Community School) was judged as
‘good’ in its last Ofsted inspection in November 2019. We have set ourselves the goal of
moving from being good to being outstanding in all aspects.

Duke’s Aldridge Academy places teaching and learning at the heart of everything we do and
continuously supports and trains its teachers to become excellent. The academy has achieved
a dramatic improvement in achievement over the past few years, breaking through the
presumptions that social deprivation limits attainment. We intend to continue to raise
achievement beyond national averages and that of academies whose children and families are
in more fortunate circumstances, as for our children more than others, education and
achievement is a vital basis for their future life chances.
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DUKE'S

ALDRIDGE ACADEMY

When staff, students and families walk through our gates and onto our site, they belong to the
Duke’s Aldridge Academy. In this community, we build meaningful relationships based on
trust and mutual respect. Our classrooms, corridors and the academy environment are safe
spaces where nobody is judged and everyone is valued. Our ethos, driven by our commitment
to Duke’s values, is built on inclusion and our dedication to care for each member of our
community as an individual. We put learning and learners first in every decision we make.
We are proud of our academy and committed to supporting all staff and students to “be the
best you can be”.

Once appointed, we expect that all staff will continue with their professional development
which emphasises teamwork and the sharing of good practice. Our programmes for trainees
and NQTs are particularly strong and have been highly praised by HMI. Staff are valued highly,
moral is high and there is strong recognition that all play an important role to enable our
academy to succeed.

In completing your application please note the details of the application process and the closing
date in the pack. If you have not heard from us by the interview date stated in the applicant’s
information sheet, | am sorry to say that your application will have been unsuccessful on this
occasion.

If you feel that you have the necessary skills and commitment to work at Duke’s and relish

the opportunity to contribute and make a difference then | look forward to hearing from you.

Yours sincerely,

)

Monica Duncan
Principal — Duke’s Aldridge Academy

Additional information about our academy can be found on the academy’s
website: www.dukesacademy.org.uk
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OUR MISSION

Inspire to Excel

OUR VISION

Duke’s Aldridge Academy provides an outstanding education within a vibrant community
where the expectation is to excel. For each individual we promote achievement, success,
strength of character, tolerance and a love for learning. We provide the support, challenge
and breadth of experience which ensure our students become creative, resilient and successful
adults.

OUR VALUES

We are a values-driven organisation with a commitment to non-selective, inclusive
schools providing children and young people with an exceptional educational experience.

We value:

e our students, their potential, their contributions and their aspirations

e the community we serve and its right to locally provided, high quality education

e the cultural diversity and richness of our community within the context of British
Values

e academic rigour at all stages to create a learning environment that provides challenge,
engagement and achievement

e respect, fairness, courtesy and the right to equality of opportunity as the entitlement
of
each member of the academy community

e ‘professional integrity’ and transparency

e our staff and their right to professional development and growth



SAFEGUARDING STATEMENT

Duke’s Aldridge Academy Safeguarding Strategy forms a fundamental part of our approach to
providing excellent pastoral care to all students. We believe that all students, regardless of
age, special needs or disability, racial/cultural heritage, religious belief and sexual orientation
have the right to protection from all types of harm and abuse.

The objective of the Safeguarding Strategy is to help keep our students safe by providing a safe
environment for them and to educate them about keeping themselves safe.

The Safeguarding Strategy consists of:

|. Adridge Education Trust Safeguarding Policy

2. Duke’s Aldridge Academy Procedures

3. Training to equip staff and volunteers to carry out their responsibilities in relation to
safeguarding and promoting the welfare of students

The Safeguarding Strategy provides a clear framework within which individual academies will
develop systems and local procedures to:

e Prevent unsuitable people working with children

e |dentify students who are at risk of, and/or are likely to suffer significant harm and take
appropriate action with the aim of making sure they are safe

e Record and share information appropriately

e Respond to allegations against staff and volunteers

e Promote safe practice and challenge poor and unsafe practice

Adherence to the Duke’s Aldridge Academy Safeguarding Strategy is mandatory for all staff
and volunteers.

We recognise that Safeguarding covers much more than child protection and so this strategy
will operate in conjunction with related policies and procedures, such as effective whole
academy policies on: health and safety, anti-bullying, behaviour management, IT and academy
security.

Our approach to safeguarding is based on, and reflects the current principles recognised in
UK legislation, including those around maintaining confidentiality and reporting concerns about
students likely to suffer significant harm to the child protection agencies.

We are committed to working in partnership with parents; child protection agencies and
diverse communities, to continuously develop and improve the Safeguarding Culture within

our academy.

September 2019
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Ofsted

raising standards
improving lives

Inspection of a good school: Duke’s
Aldridge

Trulock Road, Tottenham, London N17 OPG

Inspection dates: 5-6 November 2019
Outcome

Duke’s Aldridge Academy continues to be a good school.

What is it like to attend this school?

Pupils, parents and carers, staff and governors work together to provide a safe and
nurturing environment in the school. Everyone is ‘inspired to excel’ Pupils are proud of
their school. They like coming to school and appreciate the support and encouragement
they receive.

Pupils behave well in lessons because teachers plan interesting activities and provide
individual support. Teachers constantly check pupils” understanding, which helps keep
pupils focused. Pupils told me that ‘teachers encourage you to learn and want you to
learn”. Pupils achieve particularly well in English, mathematics, science, modern foreign
languages and humanities, which make up the EBacc qualification.

The headteacher and her committed staff have high expectations that pupils will succeed
in every area of their lives, as well as academically. An example of this is the help given to
pupils who join after the start of the school year, often with little knowledge of English.
The school ensures that all pupils leave with qualifications in English and mathematics.

Pupils said that they feel safe at school and on their journeys to and from school. Pupils
value staff supervision outside school at the end of the day. Pupils state that bullying is
not a problem at school. If it did occur, they know who to talk to and said that it would be
dealt with quickly.

What does the school do well and what does it need to do better?

Leaders ensure that there are well-designed plans for how each subject should be taught.
Pupils are motivated to learn because teachers challenge and support them. Teachers use
resources and thoughtful questioning to help pupils understand new ideas. Pupils stated
that during lessons ‘everyone was willing to learn’. Pupils” behaviour rarely disrupts
learning.
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Subject plans ensure that pupils know more and remember more. The plans show how
pupils can apply their knowledge to different situations. For example, Year 11 pupils told
us how the science experiments they had carried out in Year 10 helped them with this
term’s work. In a few subjects, such as English, leaders’ plans are not carried out as
successfully. Leaders have organised appropriate training and support to make the
necessary improvements.

Leaders have not ensured that pupils have access to the full range of national curriculum
subjects during Years 7 to 9. Leaders have recently reviewed this. They are putting plans
in place so that all pupils study a broad range of subjects for as long as possible. A small
proportion of pupils gain qualifications in the full range of EBacc subjects. However, the
number of pupils studying humanities subjects and a modern foreign language in Years 9
and 10 is increasing.

Leaders are ambitious for pupils with special educational needs and/or disabilities (SEND).
Most pupils with SEND follow the school’s usual curriculum. Leaders identify pupils’ needs
accurately and check on their achievement. This means that pupils receive appropriate
and timely support. Teachers receive the right information and training to help pupils with
SEND to succeed.

Leaders and staff provide many opportunities for pupils to develop their character. Pupils
told us about the valuable support they receive. For example, Year 7 pupils enjoy working
with mentors discussing the move from primary to secondary school. Year 10 pupils told
us how their work experience helped them to be more confident and ambitious. They said
that it gave them the courage to seek further employment. Pupils explained how they add
to the wall in ‘purple lane”. This is a space which hosts events that support the many
diverse aspects of life, such as LGBT. The wall displays the results of pupils’ reflections
and their inclusive attitudes.

Pupils” attendance is currently below the national average. Leaders support pupils to
improve their attendance. They do this by involving pupils in programmes such as *hit my
target’, by tracking attendance and asking for support from other agencies.

We noticed how respectful staff and pupils are towards each other. Pupils said that
everyone was friendly and that during breaktimes the playground was ‘tension-free’.

Safeguarding

The arrangements for safeguarding are effective.

Pupils, staff, parents and governors all agree that the school is a safe place to be. Staff
are well trained and are aware of current safeguarding rules and regulations. Staff and

pupils know how to report concerns. Leaders act straightaway to keep pupils safe.

Staff work with families when their children’s attendance is low. They work with the local
authority and other organisations to keep pupils safe.

Inspection report: Duke’s Aldridge 2
5-6 November 2019
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Pupils are taught how to keep themselves safe online and out and about. For example,
Year 7 watched a theatre presentation on road safety. Pupils told us it was a useful
reminder about the dangers of using mobile phones as they cross roads.

What does the school need to do to improve?

(Information for the school and appropriate authority)

m Pupils do not achieve as well in a few subjects as they do in most. Leaders should
continue their work to ensure that their plans for how subjects, such as English, should
be taught are put into practice.

B [eaders should act on the findings of their curriculum review for key stage 3, so that
pupils study a broad range of subjects for as long as possible.

m Some pupils need to attend school more regularly. Leaders need to continue their focus
on reducing persistent absence and on increasing attendance. The newly introduced
attendance monitoring system will support the work of leaders in this area.

m The school’s curriculum is not sufficiently broad in Years 7 to 9. However, it is clear
from the actions that leaders have already taken to plan next year’s curriculum and the
training staff are receiving that they are in the process of bringing this about.

Background

When we have judged a school to be good we will then normally go into the school about
once every four years to confirm that the school remains good. This is called a section 8
inspection of a good school or non-exempt outstanding school. We do not give graded
judgements on a section 8 inspection. However, if we find some evidence that the school
could now be better than good or that standards may be declining, then the next
inspection will be a section 5 inspection. Usually this is within one to two years of the date
of the section 8 inspection. If we have serious concerns about safeguarding, behaviour or
the quality of education, we will convert the section 8 inspection to a section 5 inspection
immediately.

This is the second section 8 inspection since we judged the predecessor school,
Northumberland Park Community School, to be good on 18-19 January 2012.

How can I feed back my views?

You can use Ofsted Parent View to give Ofsted your opinion on your child’s school, or to
find out what other parents and carers think. We use Ofsted Parent View information
when deciding which schools to inspect, when to inspect them and as part of their
inspection.

The Department for Education has further guidance on how to complain about a school.

If you are not happy with the inspection or the report, you can complain to Ofsted.

Inspection report: Duke’s Aldridge 3
5-6 November 2019
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Further information
You can search for published performance information about the school.
In the report, ‘disadvantaged pupils’ refers to those pupils who attract government pupil

premium funding: pupils claiming free school meals at any point in the last six years and
pupils in care or who left care through adoption or another formal route.

Inspection report: Duke’s Aldridge 4
5-6 November 2019
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School details

Unique reference number 144900

Local authority Haringey

Inspection number 10124650

Type of school Secondary

School category Academy converter

Age range of pupils 11 to 16

Gender of pupils Mixed

Number of pupils on the school roll 1019

Appropriate authority Board of trustees

Chair of governing body Malcom Weston
Principal Monica Duncan
Website www.dukesacademy.org.uk
Date of previous inspection Not previously inspected

Information about this school

® Northumberland Park Community School converted to become an academy school on 1
September 2017. When its predecessor school, Northumberland Park Community
School, was last inspected by Ofsted, it was judged to be good overall.

m The school does not currently send any of its pupils to alternative provision.

Information about this inspection

m We carried out this inspection under section 8 of the Education Act 2005. Inspectors
held meetings with the headteacher, senior and subject leaders, the chief executive
officer of the multi-academy trust, and governors.

m On the first day of the inspection, we did deep dives in these subjects: English,
science, mathematics, geography and history. In each subject, we met with subject
leaders, talked to pupils, visited lessons, spoke to teachers and looked at pupils’
work.

m We considered the views of staff from two meetings with groups of staff and
feedback from the Ofsted staff questionnaire.

Inspection report: Duke’s Aldridge 5
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m Inspectors reviewed safeguarding records, including the central record of
recruitment checks on staff and two external review reports.

m Inspectors considered the views of 48 parents who responded to the Ofsted
parental questionnaire.

Inspection team

Hayley Follett, lead inspector Ofsted Inspector

Ian Morris Ofsted Inspector

Inspection report: Duke’s Aldridge 6
5-6 November 2019



The Office for Standards in Education, Children’s Services and Skills (Ofsted)
regulates and inspects to achieve excellence in the care of children and young
people, and in education and skills for leamers of all ages. It regulates and
inspects childcare and children’s social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher
training, further education and skills, adult and community learning, and education
and training in prisons and other secure establishments. It assesses council
children’s services, and inspects services for children looked after, safeguarding and
child protection.

If you would like a copy of this document in a different format, such as large print
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format
or medium, under the terms of the Open Government Licence. To view this licence,
visit www. nationalarchives.gov.uk/doc/open-govemment-licence/, write to the
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk.

This publication is available at http://reports.ofsted.gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more
information and updates:
http://eepur.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted

© Crown copyright 2019

Ofsted

Inspection report: Duke’s Aldridge
5-6 November 2019



DUKE’S

ALDRIDGE ACADEMY

JOB DESCRIPTION: RELIGIOUS EDUCATION TEACHER

Post Title: Teacher of Religious Education
Location: Duke’s Aldridge Academy
Purpose: OVERALL OBJECTIVES FOR THE POST:

To perform the functions of a school teacher as set out in the School
Teachers’ Pay and Conditions Document (STPCD) and in line with
the Teachers’ Standards

To meet the Professional Standards for Teachers’, Core and
Threshold, as applicable to the postholder

Reporting to:

Head of Faculty

Liaising with:

SLT, subject teachers and pastoral teams

Working time:

195 days (Full time)

Salary:

MPS/UPS

Responsibilities:

LEARNING, TEACHING, ASSESSMENT AND PROGRESS

Plan and deliver high quality, appropriately resourced lessons to meet
the needs of all learners

Reflect on lessons to continually improve own practice

Have high expectations for the quality of work and provide good
quality feedback to students to support their learning in line with
academy policy

Work with the support team to ensure effective teaching of SEND
and disadvantaged students, reviewing and reporting on their progress
Set high expectations for engagement, learning and behaviour in line
with academy and department policy

Monitor and review schemes of learning for all groups taught

Carry out regular and appropriately benchmarked assessment
activities with all students and report these in line with academy
tracking systems

Maintain accurate and up to date attainment data for all assigned
students

Ensure appropriate steps are taken when students are showing signs
of underperforming and not reaching their target

Prepare students for external examinations

To teach across all key stages

Contribute ideas for continuing development and improvement of the
department




GENERAL:

e Ensure that own teaching spaces used are a model of best practice
and reflect best practice at all times

e Use new technologies to engage and stimulate learning

e Take responsibility for creating a pleasurable and stimulating
learning environment for students to work in with thoughtful display
and management of resources in the classroom

e To be accountable for students’ performance, attendance and
behaviour in line with academy procedures

e Participate fully in professional development activities to develop
practice further, sharing the learning from these as appropriate

e Undertake all the duties associated with the role of a teacher as set
out in the STPCD

e To model the highest expectations and work to meet the criteria as
outlined in the Teacher’s Standards

UPPER PAY RANGE EXPECTATIONS:

A teacher on the Upper Pay Spine is expected to demonstrate sustained
and substantial contribution to the academy. In addition, teachers on
UPS2 and particularly those on UPS3 must take a lead on a whole
academy initiative and take an active role in developing others. Criteria
for UPS are published annually in the School Teachers’ Pay and
Conditions Document and in the School’s Pay Policy.

Other Duties

FORM TUTOR RESPONSIBILITIES:

e Take responsibility for day to day discipline, routines and attendance i
the tutor group

e Review and discuss students’ work and welfare, setting targets a

necessary
e Promote good behaviour and positive attitudes at all times

e Support tutor, year, house and academy activities/assemblies/events a

appropriate

Monitoring,

Evaluation

and Assessment

e To monitor the effectiveness of teaching and learning within the
subject area, through regular lesson observations, learning walks,
work scrutiny and other data collection methods.

e To regularly review the progress and attainment of all students,
groups and subgroups with team members and plan, implement and
oversee support and interventions.

e To produce reports as required on student progress and attainment

e To lead appraisal and monitor the effectiveness and impact of
appraisal arrangements across the department and respond as
appropriate.

e To liaise with all appropriate personnel regarding support for
students not making the required progress, including SENDCo,
Senior Leader line manager, other members of the Senior
Leadership Team as appropriate and parents/carers.




EQUAL OPPORTUNITIES:
Demonstrate and share in the academy’s commitment to equality and inclusivity.

SAFEGUARDING:

It is the post holder’s responsibility to promote and safeguard the welfare of children and young people
with whom he/she comes into contact and to adhere to and ensure compliance with the Academy’s
Safeguarding and Child Protection Policy Statement at all times.

If, in the course of carrying out the duties of the post, the post holder becomes aware of any actual or
potential risks to the safeguarding or welfare of children in the academy she/he must report any concerns
to her/his Line Manager or the Academy’s Designated Safeguarding Lead (DSL).

The academy is committed to safeguarding and promoting the welfare of children and young people and
expects all staff and volunteers to share this commitment.

Disclosure level - Enhanced DBS with Children’s Barred List Check

HEALTH AND SAFETY:

Be aware of the responsibility for Personal Health, Safety and Welfare and that of others who may be
affected by your actions or inactions. Cooperate with the employer on all issues to do with Health,
Safety and Welfare and fully comply with the Health and Safety Policy of the academy.

Whilst every effort has been made to explain the main duties and responsibilities of the post, each
individual task undertaken may not be identified. The post holder will be expected to comply with
any reasonable request from a manager to undertake work commensurate with its level of
responsibility that is not specified in this job description.

Development and Review of Job Description:
Reviewers: Principal, Governors, HR.

This job description may be amended at any time following discussion between the Principal and
post holder.



PERSON SPECIFICATION

Essential

Desirable

Qualified teacher status

Appropriate Degree

Commitment to personal/professional development

ANRNEN

Evidence of continuing professional development

Experience of teaching KS3 and KS4 students _

Secure knowledge and understanding of the concepts and

Strong command of subject area

Ability to raise achievement for all

v
skills in specialist subject
Ability to employ a range of effective teaching, learning styles |
and assessment methods

v

Committed to ensuring excellent standards of behaviour at
all times

Good communication skills

Committed to the role of form tutor for a group of students
and the benéefits of pastoral care

NSEENERNEEN

Ability to establish good working relationships with students, | v/
parents and staff

Good communication skills v
Enthusiasm and good sense of humour v

Understanding of how best to promote the health, safety and

High expectations of students

Commitment to form and maintain appropriate relationships | v'
and personal boundaries with young people
Commitment to safeguarding and promoting the welfare of | v/
young people

v

weII-beini of iouni EeoEIe

Highly motivated and able to motivate and inspire students

Enthusiastic and committed

A passion for teaching

Excellent interpersonal skills

Ability to be reflective and self-critical

ANANENANANAN

Willingness to take on other roles and responsibilities within
the department




RELIGIOUS EDUCATION

CORE GCSE SUBJECT
PEARSON EDEXCEL IRB0

Brief introduction to subject

Religious education contributes dynamically to children and young people’s education in schools by
provoking challenging questions about meaning and purpose in life, beliefs about God, ultimate
reality, issues of right and wrong and what it means to be human. In RE students will learn about
and from religions and worldviews in local, national and global contexts, to discover, explore and
consider different answers to these questions.

Our aim is to give young people a greater understanding of different faiths and points of view. We
hope to broaden their mind and to create greater tolerance through better understanding of
different faiths.

Course Structure
Study of two religions split 50/50: Islam and Christianity

Paper |: Religion and Ethics Topic studied from perspective of Christianity.
This is divided into 4 units of study:

e Belief in God

e Marriage and the Family

e Living the Religious Life

e Matters of Life and Death

Paper 2: Religion Peace & Conflict Topic studied from perspective of Islam.
This is divided into 4 units of study:

e Belief in God

e Crime and Punishment

e Living the Religious Life

e Peace and Conflict

Assessment Model and Grading
e Assessment is by two written exams — each | hour and 45 minutes.
Both Assessments will take place at the end of Year I 1.
e Students will get a grade between 9 to |

Progression

A good grade in GCSE RE can lead to doing A level RE, and Philosophy and Ethics.

RE is useful for the following careers: Journalism, International Development work, religious
teaching, social work, Museum curating, political research, community development, counsellor,
Diplomat, TV presenter-....

Subject Entry Requirements

This is a compulsory subject that all students are expected to participate in lessons.







TEACHERS’ STANDARDS
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authortty, and act deciEhvely When necessary.
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[ PART TWO: PERSONAL AND PROFESSIONAL CONDUCT
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standards of efhics and behaviowr, within and outside schod, by

o Dreatreg puplls with digrity, Bulding reiationships rooted In mueual
respect, and at al Tmes obserdng proper Doundanes appropriats
to 3 teachers

. haw mmmm%ﬂwmwwwm n
® acoatance st with stamuinry proviskins

o ShOWINg hoierance of and respact Tor the Rights of others
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Teachers Must have proper and professional regard for the ethos.,
poilcies and practices of the schoal In which they teach, and maintain
high standards In their own attendance and punchusity.

Teachers must have an undersanding of, and always act winin, the
StELAony framewnrks which st cut their professional duties and
responsiiities.
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HOW TO APPLY / PROCESS OF SELECTION

If after reading the details you would like to apply for this post, please:

I. Complete the application form in full online

2. DBS declaration must be completed and returned

3. Interviews are planned for: TBC

Your completed application forms should be sent to:

Ms R. Mevlit - HR Partner
Duke’s Aldridge Academy

Trulock Road, Tottenham

London, NI7 OPG

recruitment@dukesacademy.org.uk

OR

Completing the application
Candidates are asked to complete all the standard information required on the application
form and to submit a support statement addressing the job requirements.

References

Candidates are advised that references will be taken up immediately after shortlisting.
Candidates are asked to ensure that their referees are aware of the need to respond within
the timescale set. In all cases two professional references are required.

Safeguarding children
Prior to appointment, formal checks will be made in accordance with the current requirements
relating to child protection, this will include an enhanced DBS check.

Feedback
Please note that we do not confirm receipt of applications.

Selection process
Candidates who are shortlisted will be contact and invited in to participate in the selection
process. We do not inform candidates if they have not been shortlisted.

We look forward to receiving your application.
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