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Use of restrictive interventions and reasonable force policy

 

At St Mary’s we aim to minimise the need to use restrictive interventions, through the excellent behaviour climate, the relationships of mutual respect which are developed and through prevention and de-escalation strategies. However, on rare occassions, restrictive interventions may be necessary to ensure the safety and wellbeing of our school community. 

The purpose of this policy is to make clear the position of St Mary’s Catholic School with regards to physical contact and necessary physical interventions and to safeguard the well-being of students and staff when a situation or incident requires the use of physical intervention.  It is the aim of St Mary’s Catholic School to maintain consistent and safe practices in the use of handling, reasonable force & restraint to ensure the safety and well-being of all members of our school community. This policy is written in line with the DfE ‘Restrictive interventions, including use of reasonable force, in schools’ guidance April 2026. 

This policy should be read in conjunction with associated policies:
· Behaviour policy
· Child protection and Safeguarding policy

Physical Intervention and the Law
The DfE Restrictive interventions, including use of reasonable force, in schools Guidance for schools in England 2026 allows all staff at a school to use reasonable force to keep children safe. It also allows other adults in the school to use physical interventions, where reasonable, proportionate and necessary to ensure the safety of children. 

The right for school staff to use reasonable force is further set out in the DFE document Behaviour in Schools, which states that members of staff have the power to use reasonable force to prevent or stop a pupil from:

· Committing a criminal offence (or for younger children that which would be an offence)
· Causing personal injury, injury to others
· Causing damage to property
· Causing disorder among students at school, engaging in any behaviour prejudicial to maintaining good order and discipline

Staff should not hesitate to act in these situations provided they follow this policy; however, they should always satisfy themselves that the action they take would be considered justifiable by a wider audience of their professional colleagues.

Positive Handling should only be used when all other strategies which do not employ force have been tried and found unsuccessful, or in an emergency situation. It should be avoided where possible.

Reasonable minimal force must be a matter of personal judgement. All teachers have a professional ‘duty of care’ within their job description, which is underwritten by the Department of Education Teacher Standards. 

Staff who are likely to need to use reasonable force and/or other restrictive interventions will be adequately trained in its safe and lawful use and in preventative strategies.


Definition of Terms:
Restrictive Intervention- a means to prevent, restrict, or subdue movement of the body, or part of the body, of a pupil. This guidance uses ‘restrictive interventions’ as the umbrella term to describe both physical and non-physical actions aimed to restrain pupils in different ways.

Handling – refers to any physical intervention applied by a member of staff where it is necessary to make physical contact with a student in order to manage their conduct or ensure their own or others safety.   Handling strategies may be restrictive or non-restrictive and include shepherding, guiding, supporting, blocking, confining, holding and, in the most extreme cases, restraining.

Reasonable Force – a term used in legislation which includes physical restrictive interventions. All members of school staff have the legal power to use reasonable force in limited circumstances.4 Reasonable means using no more force than is necessary for the least amount of time, the application of which will depend on the circumstances.

Restraint - is the positive application of force in order to actively prevent a child from causing significant injury* to himself/herself or others or seriously damaging property. The term refers to a non-disciplinary intervention which immobilises a pupil or limits their movement. This may or may not include direct physical contact. For example, holding a pupil’s arms to their sides or removing a pupil’s crutches would both be considered forms of restraint.
*Significant Injury would include: actual or grievous bodily harm, physical or sexual abuse, risking the lives of, or injury to, themselves or others by wilful or reckless behaviour, and self-poisoning.  It must be shown that on any occasion where physical restraint is used there were strong indicators that if immediate action had not been taken, significant injury would have followed.

Communicating the school’s approach to the use of force 
DFE guidance states:

· Schools do not require parental consent to use force on a pupil.
· Schools should not have a ‘no contact’ policy. There is a real risk that such a policy might place a member of staff in breach of their duty of care towards a pupil, or prevent them from taking action needed to prevent a pupil from causing harm.
· There are circumstances when it is appropriate for staff to have some physical contact with pupils which does not give rise to any question over the use of reasonable force and other restrictive interventions. This will depend on the circumstance, but examples of occasions when physical contact is generally appropriate include:
· to administer first aid 
· to guide or escort pupils, such as holding the hand of a pupil at the front/back of the line when going to assembly, when walking together around the school or on a school trip, or when helping a pupil to a space they have chosen to access to self-regulate 
· to comfort a distressed pupil


Implementation of Physical Intervention:
· All members of staff working with students at the school are authorised to handle, use reasonable force or restrain students if/when such physical intervention is necessary.  
· No member of staff is required to employ any physical intervention strategy if they are not comfortable or confident to do so effectively.
· No member of staff should intervene physically if they have reason to believe that to do so would worsen the situation/incident that is taking place.
· In all circumstances where physical intervention is or may become required members of staff should ensure that adult assistance is requested before intervention, although it is understood that circumstances may lead to the need for intervention prior to the assistance arriving.
· Staff considering handling, use of reasonable force or restraint must provide opportunity for the student to alter their behaviour/actions before employing a physical intervention strategy and should continue to make instructions to the student and details of their intended interventions clear.
· The method of physical intervention employed must use the minimum reasonable force for the minimum length of time.

Determining when use of restrictive interventions is appropriate 

There will be times when school staff may need to use restrictive interventions, and they should know this option may be available to them. The decision on whether it is reasonable to use a restrictive intervention depends on the individual circumstances of each situation. To make this assessment, the member of staff should consider the following: 

Is it necessary? 
· Staff should consider whether there are other more effective, less restrictive ways to manage a situation. 
· Staff should assess whether a restrictive intervention is likely to successfully reduce the relevant risks, or whether its use would escalate the situation further or cause more harm than the behaviour itself. 
· Where possible, staff should communicate with other staff members to understand any broader risks in the environment. 

Is it proportionate? 
· Staff should use the least amount of force or least restrictive intervention necessary for the least amount of time required to reduce the relevant risks. 
· If the intervention itself is escalating the situation, staff should reconsider their approach and attempt an alternative strategy. 
· Staff should consider the personal circumstances of the pupil such as medical conditions, special educational needs or other vulnerabilities, their characteristics such as age and size, and must consider relevant equality implications under the Equality Act 2010.14 

Have you considered the pupil’s welfare? 
· Staff should consider the impact on the pupil’s overall welfare, balanced against any actions taken. For example, pupils who have experienced an adverse life event, with diagnosed or undiagnosed medical conditions or sensory impairments, 14 Equality Act 2010 10 past trauma or neglect, communication difficulties, or other needs, may find the use of restrictive interventions particularly distressing. 
· Staff should seek to maintain respect for a pupil’s dignity. This may include, where possible, considering the location and environment where any intervention is used, such as in front of their peers. 
· Where possible, staff should clearly and calmly communicate to the pupil what is happening, why, and explain what the pupil needs to do.
· For pupils with difficulties with speech, language and communication, or with English as an additional language, verbal and/or non-verbal strategies should be used to ensure the pupil understands what is happening and has adequate time to process information and respond. 
· Staff should seek to understand how the pupil is feeling and use this information to determine whether the restrictive intervention should be, or continue to be, applied, reduced or stopped. 

This list of factors is not exhaustive, and staff should also take into account other relevant considerations. Training on the use of restrictive interventions should equip staff to judge when it is appropriate to use restrictive interventions, including in situations where quick decisions are needed. It should also help staff understand how to assess whether their response is reasonable under pressure. If an assessment has been made to use restrictive interventions, staff should be supported in their decision making.

We will always look to minimise the need to use restrictive interventions, such as through prevention, de-escalation, and approaches for individual pupils. 

Whole-school measures include:
· consideration of how the school and classroom environment can support all pupils to achieve and thrive 
· sharing best practice for whole-class behaviour management, and for managing communal spaces such as corridors and playgrounds 
· training staff in effective communication strategies, such as using an appropriate tone of voice and empathy to aid de-escalation
· development of working staff-pupil relationships and trust 
· recording and analysing data on the use of restrictive interventions to inform improvement planning and individual risk assessment/support plans

Risk assessment/support plan

Some children with SEND or additional needs may require an individual risk assessment/support plan/behaviour plan/positive handling plan. This will be communicated with parents/carers and reviewed and updated accordingly. We will attempt to reduce risk by managing:

· the environment, including reducing stimuli or triggers that may be causing stress
· body language
· communication

· The plan may also include:
· highlighting reactive strategies to de-escalate a conflict or to diffuse a situation and holds to be used if necessary
· briefing staff to ensure they know exactly what action they should be taking (this may identify a need for training or guidance)
· circumstances where it may be appropriate for staff to have increased physical contact with a pupil
· ensuring that additional support can be summoned if appropriate
· how support can be summoned if needed; any medical factors to be considered
· involving the parents/carers to ensure that they are clear about the specific action the school might need to take, and these will be reviewed after significant incidents 

Where there is an identified risk, such as an increased likelihood in the need to use reasonable force and/or other restrictive interventions, we will have a specific risk assessment/plan in place and where possible, to mitigate risks such as through staff training and prevention strategies.


Procedures

Recording Physical Intervention
· All incidents where staff feel that they have used force to modify behaviour or conduct should be recorded as soon as practical after the event. It should be recorded by the staff member and they should endeavour to do this the same day.
· Staff should ensure a written record of such instances is submitted to a Designated Safeguarding Lead in school.
· The Deputy Headteacher, Head of School or Headteacher will also be informed of the intervention that has taken place.
· It is the responsibility of the intervening member of staff to report such instances to a Designated Safeguarding Lead as soon as possible following the incident.
· The circumstances and nature of the physical intervention will be held on the safeguarding record of the student involved.
· The Designated Safeguarding Lead will inform any necessary agencies/authorities of the physical intervention in accordance with DfE guidance. 
· Parents/carers will be appropriately informed as soon as practical after the incident and staff to endeavour to do this the same day. This should be communicated in writing. This includes any child who required seclusion or restraint as part of a behaviour support plan or risk assessment.
· For the safeguarding of both staff and students, any subsequent investigation of the situation/incident should be undertaken by a member of staff other than the one applying the physical intervention.

School records should include the following:
· names of pupil and staff directly involved 
· any relevant needs or circumstances of the pupil, including whether the pupil involved has an identified special educational need or disability and their SEN status code 
· time, date, location and approximate duration of the intervention 
· brief account of the incident, including what led up to the incident, identified or potential triggers if known, any preventative or de-escalation strategies used, and (where relevant) what type of reasonable force was applied, the degree of force, and details of any physical injuries sustained 
· brief account of why the use of force was assessed as necessary in that instance 
· any post-incident support, such as details of any medical treatment for injuries or other adverse impacts

Seclusion

We may use seclusion as a safety measure to protect others from harm when a pupil is experiencing high levels of emotional or behavioural dysregulation and is not acting with intent. Seclusion is a non-disciplinary intervention involving keeping a pupil confined to a place away from others and preventing them from leaving. Seclusion will not be implemented by staff through the threat of punishment. 

The place to which the pupil is confined will be safe and not feel threatening or intimidating to the pupil. The pupil will be supervised at all times during the period of seclusion. As soon as the immediate risk of harm has reduced, the pupil should be allowed to leave.

An incident involving the use of seclusion must be recorded and reported in accordance with the procedures outlined in the section on ‘Recording and reporting’.


Searching Students

· Head teachers and staff they authorise have a statutory power to search a pupil or their possessions where they have reasonable grounds to suspect that the pupil may have a prohibited item. A member of staff can use such force as is reasonable to search for legally prohibited items.
· On occasions a member of staff may have reasonable grounds to suspect that a student is in possession of an item or items which contravene school regulations and could potentially cause harm to the student or others. Under these circumstances The Education Act 2011 extends the power of staff to search students without their consent.
· Searches will be conducted by two members of staff, at least one of whom will be the same sex as the student.
· Students may be offered the opportunity to have their parents/carers present.  However, depending on the situation this may not be possible.
· St Mary’s Catholic School does not endorse and will not undertake a physical search of any students’ person.  Where necessary a student will be asked to remove his/her coat and/or blazer, empty all pockets, open their bags and in some circumstances remove their shoes and socks.  Possessions and items of apparel that have been removed may then be searched by the staff present. 
· If undesirable items are discovered the school will use its power of confiscation to retain the offending item(s).
· Parents/carers, if not present, will be contacted to explain what has been found and any subsequent sanctions that have been applied. Where appropriate, parents/carers will be invited to retrieve the offending property and asked to ensure that they are not brought to school again.
· In the event that illegal items are discovered then the Police will be informed immediately.

Pupil and staff support

As a school we will evaluate all incidents involving restrictive intervention as soon as practicable after an event to understand why it was used, the impact on pupils and staff. We will also look for any patterns or trends and identify how the use of restrictive interventions may be avoided in the future.

If appropriate, the pupils and staff members involved should receive a medical assessment and treatment for any injuries as soon as possible. Injuries will be recorded in line with our Health and Safety policy.

The school may/will also hold a follow-up conversation(s) to facilitate reflection, learning and to support pupil and staff wellbeing. This conversation will be part of the debriefing process and look to understand what happened during the incident and why. 

As a school, we will continue to monitor pupil and staff wellbeing and provide additional support if needed.


Other appropriate physical contact

During some lessons, including dance, drama and sport lessons, some physical contact may be deemed necessary between staff and students.   Physical instruction which involves safe touch is sometimes essential to aid effective teaching and learning i.e. awareness of correct muscle usage, to perfect a certain dance movement etc.    

There are circumstances when it is appropriate for staff to have some physical contact with pupils which does not give rise to any question over the use of reasonable force and other restrictive interventions. This will depend on the circumstance, but examples of occasions when physical contact is generally appropriate include: 
· to give first aid 
· to guide or escort pupils, such as holding the hand of a pupil at the front/back of the line when going to assembly, when walking together around the school or on a school trip, or when helping a pupil to a space they have chosen to access to self regulate 
· to comfort a distressed pupil 
· to congratulate or praise a pupil, for example a pat on the back or a handshake 
· to demonstrate how to use a musical instrument 
· to demonstrate exercises or techniques during PE lessons or sports coaching 

In assessing whether physical contact is appropriate in a given situation, the member of staff should use their judgement and have regard to: 
· St Mary’s Safeguarding Policy 
· the applicable circumstances, such as whether there are other adults present 
· the individual pupil’s age  
· any other material factors, including but not limited to whether: 
· the pupil has SEND or other vulnerabilities 
· any alternative strategies that do not include physical contact can be used

In all such cases:
· Students and staff will always work in an open environment avoiding private unobserved situations.  
· The intention behind all physical contact will be professional and unambiguous.
· All students will be treated equally and with respect and dignity.
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Appendix A: 

Reporting and Recording Pro-forma (in school)

Statutory guidance states that governing bodies of maintained schools and the proprietors of other schools must ensure that a procedure is in place for recording each significant incident in which a member of staff uses force on a pupil, as part of the school’s duty under section 93A of the Education and Inspections Act 2006

	
Name of School – Record of a significant incident using reasonable force

Date of incident: Time of incident: 

Pupil Name:                                                                D.O.B: 

Member(s) of staff involved: 


Adult witnesses to restraint: 


Pupil witnesses to restraint:



	SEN Status            EHCP             SEN Support     No SEN

Detail of need or disability


	Actions leading up to the incident, identified or potential triggers if known, any preventative or de-escalation strategies attempted first, and why intervention was deemed necessary




	Detailed description of the specific type of restraint or physical technique, including the degree of force used






	        Detail injuries sustained by pupils or staff (staff names should not be used on children's records), and property damage:
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	      Actions taken after (first aid, comfort measures), and whether a support plan was followed:








	Date parent/carer informed of incident:              Time: 

How were parents informed?:

Outline of parent/carer response:



	Signature of staff completing report:                            Date: 

Signature of DSL:                                                                Date: 

Signature of Head/SLT member                                     Date:



	Brief description of any subsequent inquiry/complaint or action:
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