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Department Curriculum Planning
Department: Business

Year Group: 13D (Single award) – **Some of the single award students are also in with the 13A group**
This is the plan for the taught curriculum during achievement period: Term 2 and 3 (Jan-31st March and beyond)
	Brief summary of the topic/work being covered during this period	

	· Week 1 & 2 – Preparation for external exam (Re-sits for unit 1 & 2 if required)
· Students will complete Unit 17 (1 task remaining) by the end of January
· LHO and MSH will then work together finishing the remaining tasks of unit 8.
· Course internally moderated by Mid-March and externally moderated by Mach 31st.
· Full course should be complete with 100% Dist-D*. If a students does fall short of a Distinction grade in the last piece of coursework we will then look at term 3 intervention, support and re-sits.


	Prior knowledge needed for this unit/topic from previous teaching

	· Knowledge gained from year 12 (Units 1,2, 4 and start of unit 17) – See year 12 planning
· Understanding of the activities and approaches of the selected business for unit 17.
· Unit 8: Links to unit 1 (Internal and external factors, functional areas, )

	Rationale for students studying this unit/topic 

	Rationale for studying this topic and timing: 
· Students have completed 3 out of the 5 units and need to move onto the final 2 coursework units (Units 17 and 8 – both coursework units and have been previously externally moderated).
· Unit 17 was started in year 12 and we will need time to re-visit the assignment brief and allow students to catch up on the tasks covered so far. One task remaining at the start of term 2. 
· MSH started unit 8 in term 1. LHO will support MSH with the remaining tasks after unit 17 is complete. This will ensure that the course is fully complete by our external moderation date.
· Some student’s may have not performed to the best of their abilities in year 12 (Units 1 and 2 – external exam) and will therefore be offered an opportunity to re-sit these in January 2022. Preparation for this will happen at the end of the term. If students continue to be below a Distinction grade after Moderation on 31st March we will then look to any potential re-sits in term 3 and supporting those students more closely. 

	Key concepts/ideas that are taught to students in this unit/topic, including any anticipated gaps in knowledge and plan to overcome these

	· Unit 17: Why and how the selected business operates responsibly, consequences of not operating responsibly, determining if the selected businesses stakeholder needs have been met, analysing/evaluating the chosen processes of the selected business.
· Unit 8: Responsibilities of the HR function, Internal and external factors on HR planning, effectiveness of training and development of a selected business, benefits of training methods for a selected business and analysing the impact of reducing training and development on a selected business.

	New key terminology students will be taught during this topic/unit

	Unit 8: Term 1 key terms plus – Training methods, appraisal, performance ratios, motivation, absenteeism, turnover, market position, staff mobility, disciplinary, probation, confidentiality.
Unit 17: Term 1 key terms plus – collaboration, negotiation, effective, communication, remuneration, clear standard and expectations.
Unit 1/Unit 2 – See year 12 plan

	Plan for Assessment 

	Unit 17: Internally assessed coursework tasks. Externally moderated – March 31st.
Unit 8: Internally assessed coursework tasks. Externally moderated – March 31st.
Unit 1/Unit 2: past papers and external exam if required.
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