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Dear Candidate
Thank you for your interest in joining the team here at Corpus Christi Catholic College.

We are a fully inclusive College and we are looking for colleagues who have a sense of
drive, ambition and share the College’s ethos and positive culture to raise standards and
aspirations by having a positive impact on our students, their families and the wider
college community.

In our most recent Ofsted inspection (March 2019) we were judged to be a good schooal,
inspectors stated that...

“The quality of pupils’ personal development, behaviour and welfare is a
significant strength. Pupils are effectively supported by an array of staff who
consider and support all aspects of pupils’ safety, welfare and personal
development”

We are a Voluntary Academy and part of The St Gregory the Great Catholic Academy
Trust. We place a strong emphasis on relationships between staff, students and parents;
the Catholic ethos of the school supports and encourages students and staff to explore
their faith and promote their spiritual development.

We are proud to serve our local community, and support our partner primary school and
parishes and our 7 Primary schools within our Trust. We also work in close collaboratfion with
other schools, colleges and the wider community for our mutual good. As a Catholic
College, we provide daily opportunities for reflection, prayer and worship. We strive to put
our mission statement in to practice every day — Together we Work, Learn, Pray, Grow.

We are committed to further developing and offer a comprehensive and personalised
CPD programme consisting of internal and external courses for all our staff.

If you share our enthusiasm for learning and would like to visit us, then please get in touch.
Visits to see the college are encouraged, but are no way a pre-requisite for selection for
interview, | also invite you to visit our website — www.corpusleeds.org — to find out more
information about how we work together as one within our Corpus College Community.

I hope the enclosed information is helpful and will inspire you to apply to join our team;
I look forward to reading your application and meeting you.

James O’Doherty
Principal
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Corpus Christi Catholic College
DIOCESE OF LEEDS

Corpus Christi continues to retain the traditional values from which we have gained a
strong reputation in the East of Leeds and wider diocese; we are a Leeds Diocesan
School with a strong Christian ethos, a broad and balanced curriculum, high expectations
with regards to uniform and behaviour; and outstanding pastoral care. We are
aspirational for all and strive to meet the needs of every child irrespective of their ability,
to ensure they fulfil their potential both in and outside of the classroom. Our students are
fine ambassadors for Corpus Christi and we are proud of their achievements believing this
success is based on the strong partnership between school and home.

In our most recent section 48 inspection, inspectors reported...

“There is much fo celebrate at Corpus Christi. Pupils, staff, Governors, Parents,
external agencies all work together in a joyful, prayerful community. The Catholic life
of the school is in strong hands being clearly and demonstrably a priority above all
else. Good relationships are in evidence and strong leadership is now beginning to
drive improvements across the whole school. The school has the capacity to
become an outstanding school.”

As part of the Diocese of Leeds we are clear in our purpose: ‘to assist the Church in its
mission of making Christ known to all people; to assist parents, who are the primary
educators of their children, in the education and religious formation of their children; to
be at the service of the local Church-the diocese, the parish and the Christian home;
and, to be a service to society’ (Christ at the Centre, 2nd Edition, 2012, published by CTS)

We agree with our Bishop's vision for a Diocesan Catholic Family of schools where he
states that “it is important, first and foremost, that Catholic schools strengthen their
solidarity and collaborate effectively with each other in order to achieve their purpose
and their mission”.

In this diocese we have opportunities for collaboration and partnership that allow us to
offer our children and students an even richer experience of Catholic education and to
strengthen and promote their participation in Catholic higher education, principally
through our diocesan educational partners, Notre Dame Sixth Form College and Leeds
Trinity University.

We also support, and encourage, staff to work collaboratively with colleagues across
educational partners in the Diocese to share best practice and aid continuous
professional development.
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Corpus Christi Catholic College

EMPLOYEE BENEFITS

As an employee of the St Gregory the Great Catholic The
Academy Trust you will be able to take advantage of @

a number of benefits. These include:

4

St Gregory the Great
Catholic Academy Trust

Generous sick pay and annual leave entitlement*, in accordance with
relevant national ferms and conditions of employment.

Generous special leave provision; dependent care leave to assist employees
who have to take time off work to look after their child or other dependants
when usual arrangements have broken down.

Access to the Teachers’ or West Yorkshire Pension Schemes*.

Support, advice and information from our comprehensive Employee.

Assistance Programme via our partners the Education Support Partnership.

Access to in-house and external training and professional development
opportunities.

Salary progression - the maijority of pay grades offer the opportunity for
incremental progression within a set pay band*.

Discounted local public transport tickets.

*where applicable based on role
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Corpus Christi Catholic College
STAFF TESTIMONIALS

Luke Bryan - Teacher of Design & Technology, Art & Design
Faculty

What do you enjoy about working at Corpus?

One of the most enjoyable aspects is the vibrant,
creative environment that encourages both students
and staff to push the boundaries of innovation and
creativity. The school fosters a supportive community
where ideas can flourish, and everyone is motivated
to explore new concepts and techniques.
Additionally, the opportunity to work with a diverse
group of talented students is incredibly rewarding.
The faculty is equipped with excellent resources,
allowing for a wide range of projects and
experiments that make every day different and
exciting. The collaboration among colleagues, who
are passionate and experts in their fields, provides a
rich professional development environment.

What has been your journey here?

My journey at Corpus began as a part-tfime agency cover supervisor, a role that
introduced me to the school community. Recognising my potential, the Senior
Leadership Team headhunted me for a unique opportunity to partake in a
salaried route apprenticeship aimed at gaining Qualified Teacher Status (QTS). This
transition offered me in-depth training and mentorship, and will culminate in my
appointment as a full-time teacher within the Design & Technology and Art &
Design Faculty.

How do you feel Corpus supports you?

Corpus has shown outstanding support in creating an environment where staff
can thrive professionally and personally. The school recognises the importance of
professional development and actively provides opportunities for training and
growth. This commitment to professional growth allows me to enhance my
teaching methods and stay inspired. Furthermore, Corpus places a strong
emphasis on wellbeing, offering support systems and resources to ensure that staff
feel valued and supported in their roles.
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Corpus Christi Catholic College
STAFF TESTIMONIALS

Jenna Strain - Lead of Girls PE and Health and Social Care

What do you enjoy about working at Corpus?

The main things that | enjoy about working at Corpus
are both the students and the staff. Corpus is like a
family; everyone looks out for each other through both
the good and bad days. The PE department is a great
team to work with day in and day out, ensuring that
the curriculum is fun, engaging and inclusive for all
students at Corpus.

What has been your journey here?

| completed a BA (HONS) Sports Studies degree at
York St. John University before being a Teaching
Assistant at a Secondary school in York, which then led
me to completing my PGCE in Secondary & Further
Education. My teaching degree has taken me to Asia
(China) and a sabbatical in Bahrain as a Director of Sport. | then spent 7 years at a
school in Selby before making the move to Corpus as Lead of Girls PE.

How do you feel Corpus supports you?

| personally feel that Corpus is a very supportive school both professionally and
personally. There is CPD every Monday evening which varies

on different training from week to week. Corpus is very supportive of external
courses, and | have had the opportunity to complete my NPQ this year to help
support me in my role as Lead of Girls PE. | also have had the opportunity to go on
Head of Department SLDMs every couple of months, where | get to meet with
other middle leaders of PE within the Leeds area. Corpus also prioritises staff
wellbeing, the main event being ‘staff wellbeing week’ where all meetings are
cancelled after school. Staff then have the option to pick from a variety of
activities which they can sign up to — | have recently chosen ‘Corpus Come Dine’
where | have learnt to cook new cuisines from staff with different cultural
backgrounds. It is a great way to switch off and meet up with staff from other
departments.
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Corpus Christi Catholic College

STAFF TESTIMONIALS
Fatima Shakoor - Assistant Head of Faculty (RE)

What do you enjoy about working at Corpus?

We here at Corpus are a family because we all work
together and support each other in our journeys both
professionally and personally. We all work together to
achieve one goal and that is fo create an
environment which allows students to learn and grow
spiritually, morally, academically and personally. We
work in an environment where we value one another
and recognise each other’'s accomplishments and
celebrate it together. These are just some of things |
enjoy about working here at Corpus.

What has been your journey here?

| started here In April 2022 as a Teacher of RE and
within the first few months | was promoted to Assistant
Head of Faculty for RE. The opportunities | have had so far for professional
development has been amazing. | am currently enrolled on a NPQ course to
develop my professional career pathway and | was given the opportunity to
mentor two ECT teachers, who have been successful in their current roles.

How do you feel Corpus supports you?

Wellbeing in Corpus is faken quite seriously. The school has taken many different
approaches to support staff mentally, spiritually, emotionally and physically. For
me here in Corpus, | was able to express and practice my faith openly, as | was
provided a place to pray, reflect and contemplate. The school supports me in my
spiritual journey by listening to what | need and finding ways to accommodate it.
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Corpus Christi Catholic College

STAFF TESTIMONIALS

Poppy Hepworth - Director of Achievement for Year 10 & 11 &
Maths Teacher

What do you enjoy about working at Corpus?

What | enjoy about working at Corpus is the amazing
children we get to work with each and every day.
Being able to inspire young minds and allow them to
constantly better themselves.

What has been your journey here?

| started at Corpus in 2014 as a Teaching Assistant, |
progressed to HLTA for Maths and grew a strong
passion for the Maths curriculum. Shortly after |
decided to study alongside working at Corpus for my
Maths degree and was then supported by Corpus in
2020 to do the assessment only route qualifying as a
Maths teacher. Since then, | have been a Head of
Year and most recently a Director of Achievement
forYear 10 & 11.

How do you feel Corpus supports you?

Corpus supports me in many ways, through the thorough safeguarding of staff day
in day out in the building to ensure we are able to do our roles effectively and
safely. Corpus has also supported me with my career aspirations and without
Corpus | would most definitely not have found my vocation to become a teacher.
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APPLICATION AND ASSESSMENT

Application Documents v

Our preferred method of application is online, you can apply via our careers site —
hitp://www.corpusleeds.org/vacancies candidates with accessibility issues may request an
application pack via email from hr@corpusleeds.org.

We do not accept CVs as part of the application process.
College Visits

Visits to the college are encouraged, to arrange a visit please contact the Principal’s P.A. —
Kay Senior, on 0113 200 90 10 or via email to hr@corpusleeds.org

Assessment and Interview

Candidates meeting all the requirements for the post will be short-listed and details of the
assessment and/or interview programme will be confirmed in writing.

As part of the selection process, in addition to assessing your skills and knowledge against
the requirements of this role, specific questions will be asked to assess your suitability to work
with children.

Under the Equality Act, we are legally required to consider making reasonable adjustments
to ensure that disabled people are not disadvantaged in the recruitment and selection
process. We are therefore committed to meeting, wherever possible, any needs you
specify on the application form, please contact us if you need to discuss this in detail.

We will consider any reasonable adjustments under the terms of the Equality Act to enable
an applicant with a disability (as defined under the act) to meet the requirements of the
post.

The Assessment process will take place at the college.

jrormuonege w0 OMREMILED »
G5,  ASS o

CROSS GATES

iversity Hospital
P y f

%
Q Leeds Beckett

The college is situated University © Ihe Coopernt A N
approximately three miles East of A =l e

Leeds City Centre, in close e ol - 'Eﬁ."h’ﬁﬁ&"&'ﬁé’g :

proximity to motorways and major RY :

roads, as well as a humber of 3 Royal Amovies @ CJpset s S

Museum

public fransport links.

7 & 7,
% S . %
% 65 fract

Corpus Christi Catholic College
Neville Road, Leeds, LS9 OTT st .

Temple Newsam House €

)

e
3
73

€4y

WWwWw.corpusleeds.org



http://www.corpusleeds.org/vacancies
mailto:hr@corpusleeds.org
mailto:hr@corpusleeds.org

APPLICATION AND ASSESSMENT

Pre-Employment Checks

s’

All offers of employment at the college are subject to an enhanced check with the DBS.
Checks will also be made against the Barred List. All such checks must be satisfactory
before we confirm any offer of an appointment.

The DBS code of practice can be found at
https://www.gov.uk/government/publications/dbs-code-of-practice

Under the Rehabilitation of Offenders Act 1974 (Exemption Amendment), there are a
number of jobs where we must take account of any convictions that are unspent or not
‘protected’. The amendments to the Exceptions Order 1975 (2013) provide that certain
spent convictions and cautions are 'protected' and are not subject to disclosure to
employers and cannot be taken into account.

If invited to interview you will be asked to complete a self-disclosure form. Guidance and
criteria on the filtering of these cautions and convictions can be found at
https://www.gov.uk/government/collections/dbs-filtering-guidance. Unspent and
unprotected convictions may not necessarily make you unsuitable for appointment.

In line with guidance in Keeping Children Safe in Education, we will undertake general
online searches of shortlisted candidates.

Prohibition checks (teachers only)

Prior to confirming an offer of employment, the school is required to make a mandatory
check to ensure a teacher is not prohibited from teaching by the NCTL or its predecessor,
the GTC.

Qualifications

All short-listed candidates will be asked to bring original certificates of relevant
qualifications to interview. These will be photocopied and kept on file and may be
confirmed as genuine with the relevant awarding bodies.

Right to Work in the United Kingdom

Under the Asylum and Immigration Act 1996, it is a criminal offence to employ anyone who
is not entitled to live or work in the United Kingdom. Applicants can expect us to ask for
proof of this at interview stage, where you will be asked to provide some original
documentation to confirm that you are eligible to work within the UK. Photographic proof
of identity will also be required.

Data Processing

Please refer to our school privacy notice, available on the college website.

Laborare est orare



https://www.gov.uk/government/publications/dbs-code-of-practice
https://www.gov.uk/government/collections/dbs-filtering-guidance.

Contact Details

Contact details

Corpus Christi Catholic College
Neville Road

Leeds

LS9 OTT

Tel: 01132009010
Email: hr@corpusleeds.org
Website www.corpusleeds.org

Facebook: https://facebook.com/corpuschristilieeds
X: https://x.com/corpusleeds
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