The Diversity and Equality data collection for the Governing Body.
18 Governors (October 2025)

What is your gender?

Gathering this data will allow the board to reflect on its gender diversity and the extent to which this offers a healthy difference of perspectives.

m Female = Male

What was your age group on your last birthday?

This data can be used to inform targeted recruitment and succession planning which ensures different generations are represented and gives the
board a wider perspective.

m 18to
% 40

= 41to
60

m 61 or
over

What is your ethnic group?

This data will allow the board to reflect on how its composition reflects the communities it serves and society as a whole.

Asian or Asian British
100% of the Governing Body are White
Mixed or Multiple ethnic groups (White and (English, Welsh, Scottish, Northern Irish

Asian, White and Black African, White and... or British, Irish, Roma)
White (English, Welsh, Scottish, Northern
Irish or British, Irish, Roma)

Black. Black British, Caribbean or African

Other ethnic group
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I prefer not to say

How close do you live to the school or trust where you govern?

This data will allow the board to reflect on how focal’ their membership is and what opportunities and issues this presents.

How close do you live to
the school or trust where
you govern?

m 2to 5 miles
(upto10
minute drive)

= 6to 15 miles
(up to 30
minute drive)

m Lessthan1
mile (walking
distance)



What is your religion?

This data will allow the board to evaluate which faith groups are represented among its membership.

m Christian (including Church of England, Catholic,
Protestant and all other Christian
denominations)

= No religion

What is your experience of school as a parent or carer?

This data will ensure that the board is aware of the range of parental experience among its membership.

m | am a parentor
carerofa
child/children
currently of
school age

= | am a parentor
carerofa
child/children
who have
completed their
education

Do you have a disability?

This data will help to ensure that the board is aware of any barriers to full participation in governance caused by
disability, including non-visible disabilities.

&5

m | do not have a
disability



