PLOVER PRIMARY SCHOOL

Emotional Well Being Worker

Deadline: 12:00 Noon, 8th November 2019
Interview Date: Week commencing 11th November 2019
Start: ASAP

Salary: Grade 6 (SCP 6 —11)

Contract Type: Term Time Only + 5 Days
Contract Length: Permanent

Are you ready for a new and exciting challenge? Are you passionate about improving SEN children’s
outcomes and dedicated to inspiring children to enjoy and achieve?

We are looking for someone;

e to support children with social, emotional, mental health and behavioural difficulties to enable them to effectively
access the curriculum

e to support and encourage a learning environment throughout the school which allows children to acquire and
develop their emotional literacy skills and overall well-being.

e to promote a culture of curiosity in regards to seeing behaviour as communication and ensuring mental health is at
the core of our understanding of children and their learning.

In return we can offer:
- agood school in terms of Ofsted (June 2015)

a non-class based role

- anopportunity to create a SEN Hub for learning provision

- aschool which creates a caring, responsive and safe environment for all children

- asupportive group of Senior Leaders to share best practice (Supported by the XP Trust)
- teachers and teaching Assistants who are an effective team.

Applicants should note that we are poised to become part of XP Trust

Visits to the school are warmly welcomed. Please telephone the School Business Manager on 01302 361450
for an appointment. Application forms are available from Plover and should be returned together with a
letter of application addressed to: -

Mr Neil Butler

Executive Headteacher,

Plover Primary School,

Coniston Road

Intake

Doncaster

DN2 6JL

Email: nbutler@plover.doncaster.sch.uk



PLOVER PRIMARY SCHOOL

This post involves working with children and therefore if successful you will be required to apply for a
Disclosure and Barring Service records check at an enhanced level. Further information about the Disclosure
Scheme can be found at www.gov.uk/disclosure-barring-service-check

We are committed to the equality of opportunity in the services provided to customers and all aspects of
employment. We warmly welcome applications from all sectors of the community. Our recruitment
policies, procedures and practices enable all applicants to be considered on merit and ability to do the job.
We will make reasonable adjustments, in line with the Equality Act, for disabled applicants if these are
needed.



