[image: image1.png]empowering achievement
SHI R E B R O O K
smvvng lov ex:euence




PERSON SPECIFICATION

Vice Principal 

A community of inspiration, excellence and opportunities for all to grow

A community of inspiration, excellence and opportunities for all to grow
PERSON SPECIFICATION

Vice Principal 


	
	Essential
	Desirable
	Method of Assessment

	Qualifications:

	First degree
	
	
	AF / D

	Higher Degree
	
	
	AF / D

	Achievement of or working towards NPQSL or equivalent
	
	
	AF / D

	Qualified Teacher status
	
	
	AF / D

	Experience:

	Positive impact in a Senior Leadership role
	
	
	AF / I / R

	Successful teaching experience in KS3 and KS4 
	
	
	AF / I / R

	Professional Development:

	A record of continuous professional development that includes training in leadership and management
	
	
	AF

	Experience of supporting, training and helping to co-ordinate the professional development of colleagues
	
	
	AF / I / R

	Leadership and Management:

	To have a vision of the overall aims and direction of a successful school and be able to communicate these in order to inspire and motivate others
	
	
	I / R

	To provide evidence of good management, which incorporates detailed planning, successful implementation and effective monitoring and evaluation of strategies
	
	
	I / R

	To have a good knowledge and understanding of what constitutes an effective school and have the necessary skills of leadership and management to help create such a school
	
	
	I / R

	Have the ability to access and analyse relevant data and to use this information to set priorities and determine school action
	
	
	I / R

	Knowledge of the statutory requirements and other relevant legislation relating to school leadership and management
	
	
	I / R

	Safeguarding:

	Knowledge of the statutory requirements and other relevant legislation relating to child protection procedures and safeguarding.
	
	
	I / R

	Suitability for work with children and young people; including a current, enhanced DBS clearance
	
	
	D / R

	Learning and Teaching:

	Have a good understanding of what contributes to successful learning and the ability to promote the most effective teaching strategies to bring this about
	
	
	 AF/ I / R

	To have a good understanding of how assessment strategies and feedback are used to inform learning in order to help students make progress
	
	
	AF/ I / R

	A clear understanding of what constitutes a rich, broad and balanced curriculum that meets statutory requirements which inspires all students
	
	
	AF / I / R

	Knowledge and Understanding:

	Statutory education frameworks, including governance and OFSTED
	
	
	 I / R

	Models of learning and teaching
	
	
	AF / I / R

	Models of behaviour and attendance management
	
	
	 I / R

	Strategies for ensuring inclusion, diversity and access
	
	
	I / R

	Curriculum design and management
	
	
	AF / I / R

	The use of a range of tools and evidence, including performance data, to support, monitor, evaluate and improve aspects of school, including challenging poor performance
	
	
	I / R

	The wider curriculum, beyond school and the opportunities it provides for students and the school community
	
	
	AF / I / R

	Strategies which encourage parents and carers to support their children’s learning
	
	
	 I / R

	Strategic planning processes
	
	
	AF / I / R

	New technologies, their use and impact
	
	
	 I / R

	Schools self-evaluation process
	
	
	 I / R

	Additional Skills and abilities:

	The ability to relate positively with the Principal, students, colleagues, parents, governors and others who contribute to the work of the school
	
	
	I / R

	The communication skills needed to provide clear and accurate information and well informed advice  
	
	
	I / R

	The ability to organise and manage work effectively i.e. being able to prioritise and organise tasks, make decisions, support and delegate where appropriate
	
	
	I / R

	To have high expectations of students’ learning, attainment and behaviour and of one’s own professional abilities and those of colleagues
	
	
	I / R
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