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A community of inspiration, excellence and opportunities for all to grow
	 JOB DESCRIPTION

	Job Title
	Vice Principal, Quality of Education

	Post Holder
	
	Reports to
	Principal

	Grade
	L16 – L20 



This Job Description should be read alongside the job description for all teaching staff. The post holder will be expected to undertake duties in line with the professional teacher standards for qualified teachers and work towards meeting these standards.
This is a key leadership role in the Academy. The successful candidate will work closely with the Principal to inspire confidence in those around them and work with others to promote a shared vision which motivates students and staff.  S/he will take the lead in enhancing standards of teaching and learning and will value enthusiasm and innovation in others.  S/he will have the confidence and ability to make management and organisational decisions and ensure equity, access and entitlement to learning.

1.
To secure high quality education for all students
1. To ensure that all students have access to a curriculum that is coherent, sequenced, broad, balanced, relevant and enriching.
2. To support leaders and teachers to design and implement effective subject curricula
3. To work with the SENDco and other leaders to ensure that the curriculum meets the needs of all students and enables all to make good progress.

4. To monitor and evaluate student progress and achievement.
5. To lead evaluation strategies to contribute to overall Academy self-evaluation.
6. To lead and implement Academy quality assurance and monitoring, evaluation and review procedures and to ensure adherence across the Academy.
2.
Lead, develop and enhance the quality of teaching & learning
1. To ensure the consistency of effective teaching and learning across the Academy.
2. To plan and implement strategies to support all colleagues at all stages of their development to continuously develop their practice. 
3. To ensure staff development needs are identified and appropriate programmes designed to meet these needs utilising internal, trust wide and external opportunities.

4. To provide induction, support and monitoring for new staff.

5. To act as a role model of good practice for other teachers, modelling effective strategies with them.
3.
Leading Others 
1. To ensure all staff in the Academy are working towards the academy mission statement, values, aims and objectives.

2. To be responsible for the day-to-day management of staff including disciplinary, capability and recruitment processes.

3. To monitor staff performance against Academy, student progress and personal targets, acting as a performance management team leader for identified staff.

4. To ensure the effective and efficient deployment of staff.

5. To line manage at least one Head of Department and one Head of Year/Key Stage

6. To Line manage at least one Assistant Principal
4. Strategic Leadership

1. To make a significant contribution to the development and implementation of the Academy Improvement Plan

2. To make a significant contribution the Academy Audit & Evaluation documentation

3. To lead the development of TLR holders to ensure they are able to make a consistent impact on the quality of education

4. To work with and report to governors to ensure they are able to fulfil their statutory responsibilities in holding school leaders to account

5. To show awareness of the impact of all policies and strategies on staff well-being and work load

5. Behaviour, attitudes and student well-being & personal development

1. To act as role model for all staff and students in conduct and standards

2. To work with the VP (Behaviour & Attitudes), the DSL, SENDCo and Pastoral team to support student safeguarding, well-being and care

3. To work with leaders and staff to ensure the personal development of students is prioritised throughout their five years at the Academy so that students leave school as confident, well-rounded young people with positive post-16 progression routes.

6. Other duties relating to this post 

1. Carry out other more specific duties, negotiated with the Principal as required. The specific nature of the role will be reviewed each year in relation to the requirements of the Academy Development Programme.
2. The above duties are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Principal, including deputising for the Principal when required.
3. To take responsibility for the implementation of and compliance with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
4. This job description will be kept under review and may be amended via consultation with the individual, Governing Body and/or Principal as required.  Trade union representation will be welcomed in any such discussions.
All the above is subject to the terms and conditions laid out in the current Teachers Pay and Conditions document.

The employer for all positions with Shirebrook Academy is “Aston Community Education Trust”
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