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Question 1 

 

Progress to date: 

✔​Staff with specific responsibility for “Student Voice’ so students have the 

opportunity to voice any peer concerns to ensure they play an active role 

in driving improvement across the Centre  

✔​Enhancement of Key worker provision to increase contact time with 

students, more opportunities to action any concerns / issues by students 

✔​Personalised learning is enhanced through continued staff professional 

development and resource audit  



✔​Regular SNAP, PASS and Bounce Together assessments of students (from 

termly to half termly) to highlight any concerns the student are having 

with regarding to friendships with peers, self esteem, anxiety etc. 

✔​Development of school reward system to ensure all students are 

acknowledged and  feel valued for improvements in behaviour, 

attendance and progress 

Question 2 

Progress to date: 

✔​ Investigate the viability of Behaviour Watch as a tool to effectively record 

behaviour incidents, track and identify trends over time and patterns 

between cohorts of students 

✔​ Training secured for 3 existing members of staff involved with 

attendance, behaviour and counselling to complete the Designated 

Safeguarding Officer qualification 



✔​ Introduction of a quiet, engaging and relaxing social area for more 

vulnerable  students to access at breaks and lunches away from other 

peers if they wish 

✔​Weekly wellbeing and progress meetings with all staff enables any 

concerns to be quickly and effectively managed and ensures immediate 

intervention with parents  informed of progress or concerns by tutors 

and key workers 

✔​The curriculum has programmes in place which tackle issues and 

prejudices while seeking to promote equality and diversity in teaching 

and learning making the Beacon Centre a safe environment for students 

to attend 

Question 3 

 

 

 

 

 

 

 

 

 

 

Progress to date: 

✔​2 members of staff are now full trained to lead smoking cessation 

sessions and offer a range of solutions to students who are seeking to 

quit smoking 



✔​Close collaboration with catering staff to ensure school meals are 

regularly reviewed and are appealing to students whilst following 

government guidelines 

✔​Extensive ongoing CPD training for staff and age / gender appropriate 

sessions offered to students regarding Child Sexual Exploitation, sexual 

health and maintaining healthy relationships 

✔​“Staying Safe” is a core behaviour for learning theme and is evident 

across the curriculum in subjects such as PSHRE, Citizenship, Ologies, 

Home Cooking, PE, ICT and English 

✔​Anti bullying week and Mental Health initiatives led by School Counsellor 

across the Centre 

Question 4 

 

Progress to date: 

 



✔​Personalised and bespoke Behaviour Management pathway is now a 

core element of the online learning curriculum 

✔​Termly SNAP assessments by key workers to demonstrate progress made 

in behaviour and identify any concerns by staff which can then be 

addressed and strategies implemented 

✔​Regular CPD for staff with de-escalating challenging behaviours as a 

focus, collaborative work by SMT with PRU’s within the North East to 

ensure good practices are shared 

✔​Rigorous systems in place when supply staff are required to ensure only 

those staff with adequate and appropriate experience are deployed 

✔​ Increase engagement of parents in a supportive way in the 

implementation of Early Help plans 

✔​Working Group established to regularly review and update the Behaviour 

Policy thereby  ensuring staff, students and parents are aware of their 

roles and responsibilities 

Question 5 

 

 

 

 

 

 

Progress to date: 



✔​Personalised Careers programme for students through the online 

learning platform (Ed Lounge) and North East partnerships 

✔​Student placements from local Universities to raise aspirations  

✔​ Increased number of students in Yr. 10  and some in Yr 9, accessing Work 

Related Learning programmes in construction, child care, health and 

beauty and mechanics 

✔​Close collaboration with Careers advice team to ensure students are 

aware of the next steps in their education and options offered 

✔​Bespoke integration programme for students returning to mainstream 

education 


