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JOB DESCRIPTION

	DEPARTMENT:


	Classroom

	SCHOOL:


	Clifton Primary
	

	JOB TITLE:


	Class Teacher 

	GRADE: MPS or NQT


	REPORTING TO:
	Head of School
	DATE PREPARED: April 2021

	
	
	


	DIGNITY AT WORK: : To show, at all times, a personal commitment to children and treating all customers and colleagues in a fair and respectful way, which gives positive regard to people’s differences and individuality (for example, gender, gender identity, nationality or ethnic origin, disability, religion or belief, sexual orientation, age).  Assists in ensuring equal access to services and employment opportunities for everyone and promotes the Schools Equal Opportunities in Employment Policy.


	PURPOSE:   To facilitate and encourage learning which enables students to achieve high standards; to share and support the corporate responsibility for the well-being, education and discipline of all students.



	PRINCIPAL ACCOUNTABILITIES: Main Tasks/ Duties/ Responsibilities.

PART ONE: TEACHING

A teacher must:

1  Set high expectations which inspire, motivate and challenge pupils

· establish a safe and stimulating environment for pupils, rooted in mutual respect

· set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions

· demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils

2  Promote good progress and outcomes by pupils

· be accountable for pupils’ attainment, progress and outcomes

· be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these

· guide pupils to reflect on the progress they have made and their emerging needs

· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching

· encourage pupils to take a responsible and conscientious attitude to their own work and study

3  Demonstrate good subject and curriculum knowledge
· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings

· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship

· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject

· if teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

· if teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies

4  Plan and teach well structured lessons

· impart knowledge and develop understanding through effective use of lesson time

· promote a love of learning and children’s intellectual curiosity

· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired

· reflect systematically on the effectiveness of lessons and approaches to teaching

· contribute to the design and provision of an engaging curriculum within the relevant subject area(s)

5  Adapt teaching to respond to the strengths and needs of all pupils

· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these

· demonstrate an awareness of the physical, social and intellectual development of children, and how to adapt teaching to support pupils’ education at different stages of development

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and support them

6  Make accurate and productive use of assessment
· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements

· make use of formative and summative assessment to secure pupils’ progress

· use relevant data to monitor progress, set targets, and plan subsequent lessons

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback

7  Manage behaviour effectively to ensure a good and safe learning environment

· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary

8  Fulfil wider professional responsibilities

· make a positive contribution to the wider life and ethos of the school
· develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support
· deploy support staff effectively
· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues
· communicate effectively with parents with regard to pupils’ achievements and well-being
PART TWO: PERSONAL AND PROFESSIONAL CONDUCT

A teacher is expected to demonstrate consistently high standards of personal and professional conduct.  The following statements define the behaviour and attitudes which set the required standard for conduct throughout a teacher’s career.

· Teachers uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school, by:

· treating pupils with dignity, building relationships rooted in mutual respect, and at all times observing proper boundaries appropriate to a teacher’s professional position

· having regard for the need to safeguard pupils’ well-being in accordance with statutory provisions

· showing tolerance of and respect for the rights of others

· not undermining fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs
· ensuring that personal beliefs are not expressed in ways which exploit pupils’ vulnerability or might lead them to break the law
· Teachers must have proper and professional regard for the ethos, policies and practices of the school in which they teach, and maintain high standards in their own attendance and punctuality.

· Teachers must have an understanding of, and always act within, the statutory frameworks which set out their professional duties and responsibilities.


	PERSON SPECIFICATION
	Tick relevant column
	List code/s*

	The information listed as essential (the column that is shaded) is used as part of the job evaluation process.  The requirements identified as desirable are used for recruitment purposes only.

*Codes: AF = Application Form, I = Interview, CQ = Certificate of Qualification, R = References (should only be used for posts requiring CRB’s), T = Test/Assessment, P = Presentation
	Essential
	Desirable
	How identified 

	1. 
	Qualifications:

	
	Qualified teacher status

	√
	
	AF

	
	Recent and relevant short course experience 

	
	√
	AF

	
	Child Protection Level 1


	
	√
	AF

	2. 
	Relevant Experience:

	
	Excellent class teaching/teaching practice

	√
	
	AF/I

	
	Experience of teaching in key stage relevant to the post

	√
	
	AF/I/R

	
	Sound behaviour management
	√

	
	AF/I/R

	
	Experience or desire to provide extra-curricular activities

	√
	
	AF/I

	
	Experience of working with parents and the wider community to enhance the learning process
	√
	
	AF/I

	
	Understanding of schools in areas of high social deprivation
	
	√

	AF/I

	3. 
	Skills (including thinking challenge/mental demands):

	
	Ability to form and maintain appropriate relationships and personal boundaries with children and young people.
	√
	
	AF/I

	
	Understanding of teacher assessment, target setting and tracking pupil progress
	√
	
	AF/I

	
	Understanding of the need to deliver appropriate challenge for pupils of all abilities
	√
	
	AF/I/R

	
	Good organisational skills
	√
	
	AF/R


	
	Good communication skills
	√
	
	I


	
	Ability to meet deadlines
	√
	
	AF/I/R


	
	Flair and creativity in the classroom
	√
	
	AF/R


	4. 
	Knowledge:

	
	A knowledge and commitment to safeguarding and promoting the welfare of children.
	√
	
	I/R

	
	Assessment for learning
	√
	
	AF/I


	
	Principles and practice of effective learning and teaching

	√
	
	I/P/R

	
	Principles and practice of effective curriculum planning
	√
	
	AF/I


	5. 
	Interpersonal/Communication Skills:

Verbal Skills

	
	Ability to establish professional, effective working relationships with a range of partners, colleagues and children.
	√
	
	I/R

	
	Good interpersonal skills

	√
	
	AF/I/R

	
	Be a strong team player
	√
	
	I/R


	
	To have, and be able to communicate to others, high expectations of pupils, staff and self.
	√
	
	I/AF/R

	
	Written Skills

	
	Excellent written communication skills
	√
	
	AF


	6.
	Other:
	
	
	

	
	Commitment to providing excellent service to the school and governing body
	√
	
	AF/I

	
	
	
	
	

	

	The requirements listed below are not considered during the job evaluation process, but are essential requirements for the role that will be assessed during the recruitment process.

	7. 
	Competencies:

	
	The competencies listed below are all essential requirements for working at Humber Education Trust in any post; however, those that have been ticked as essential have been identified as key competencies for this role and will be measured as part of the selection process.  They are not required to be addressed in the candidate’s application form.
	
	
	

	
	Leading forward 
	√
	
	

	
	Improving services
	
	N/A
	

	
	Analysis and decision making
	√
	
	

	
	Making things happen
	√
	
	

	
	Communicating with impact 
	√
	
	

	
	Collaboration 
	√
	
	

	
	Developing self and others
	√
	
	

	8. 
	Additional Requirements:

	
	None

	
	N/A
	

	9. 
	Disclosure of Criminal Record:

	
	The successful candidate’s appointment will be subject to the School obtaining a satisfactory Enhanced Disclosure from the Criminal Records Bureau
	√
	
	CRB Disclosure

	
	If the postholder requires a CRB disclosure the candidate is required to declare full details of everything on their criminal record.
	√
	
	AF(after short listing)

	
	If the postholder does not require a CRB disclosure the candidate is required to declare unspent convictions only.
	N/A
	N/A
	AF(after short listing)



